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Message from the President 
N ikki  Assman n 

School of Phys ical Education 
Bal l  State Un ivers ity 
M u ncie, I N  47306 

(W) (765) 285-5172 FAX (765) 285-8254

(H)  (765) 289-8549 

nassmann@bsu.edu 

TOUCHI NG THE FUTURE 
As I begin th i s  year as your President I have feelings of both fear and  antic ipation - fear that I will not l ive up  to your  

expectations or  even my own;  that I wi l l  not be able to accompl ish all that needs to be done - antic ipation of  a l l  the challenges 
and opportun ities that l ie before us .  

Thanks You's. The conference in Evansville was outstanding .  Much of the success of the conference must be attributed to 
the com m itment and ded ication of Jane Davis-B rizette and her local crew who procured speakers for forty of the conference 
sessions.  Past President Jerry Stieger should be recogn ized for h is leadership during the past year. Karen Hatch should be 
commended for her work to p lan the award breakfast. And last, but not least: "Fr ick and Frack" (Don Mosher and Bill Johnson) 
should be recognized for thei r  volunteerism . Each year these two men travel to the Ind iana Conference to prov ide for the Aud io
Visual needs for all of our conference sessions. Their  shoes wou ld be hard to fil l .  

F i rst Actions. Actual preparation for th is  year has been going o n  for a l most two years (si nce October of 1 994 when I was 
elected to the position of V ice President of Operations) .  During my two years as a " lady in waiting", a great deal of t ime was spent 
preparing for th is year. I was able to ask questions, watch others, I isten and learn more about the association. Knowledge ga ined
was used to get off to a flying start. F i rst actions taken by this Pres ident include: 
1 . Creating Councils in  each of the spec ial ization areas represented by a member of the Board . These councils will 

help to develop an exc iting, broad based conference program for next fall. 
2 .  Appoint ing more than 60 indiv iduals to Board positions, counc ils, and comm ittees. Many of these individuals will 

be serv ing the Association in  an offic ial capacity for the fi rst t ime. 
3 .  Appointing a Structure and Function Review Comm ittee chai red b y  Barb Passmore. This comm ittee began its work 

dur ing the 1 996 Conference. It has been charged with the responsi b i l ity to recommend changes in our  constitution 
and by-laws which will be approved at the 1 997 Conference. 

4. Appointing an Advocacy Comm ittee chaired by Genie Scott. Th is  committee began its work during the conference
by composing a series of letters to support phys ical education in the Ind ianapol is Publ ic Schools.  

5. Developing a D i rectory of Officers, Board Members, Council Members, and Comm ittee Members. The Directory
also includes a specific charge to each of the comm ittees. 

6 . Developing Conference Management Gu idel ines that outl ine the responsib ilities of the Conference Manager, Presi
dent, Past President, V ice President of Operations, Vice President of Programs and Executive D i rector in the confer
ence plann ing process. 

1 997 Theme. The theme that I have chosen for 1 997 is  "Touching the Future." The ch ildren and you ng adults thatwe teach 
each day are the future of our  country 2.s wel l as our profession and our  assoc iation .  We will be exploring ways in wh ich we can 
help our  members "Touch the Futu re" in positive ways. 

Some Closing Thoughts. I believe that the members make this Assoc iation strong and that members need to be actively 
i nvolved in the Association . My fi rst goal has been to increase the number  of opportun ities for ind ividuals to serve the Assoc iation. 
As stated above, more than s ixty people have been appointed to serve in various positions with in  the Association .  I am still looking 
for ind ividuals to serve. If you wou ld I i ke an opportu n ity to serve you r  professional assoc iation, please contact me.

One of the problems that we have (not u n I i ke other state professional associations) is a low membersh ip rate for professionals
with in  the state. In order to gain  strength we m ust look at ways to mainta in  cu rrent members as wel l  as ways to increase the nu mber 
of members (both profess ional and student). If we are to tru ly represent Health Educators, Physical Educators, Recreators and 
Dancers in the state of Ind iana, a larger percentage of active professionals with i n  the state must be convinced that IAH PERD is 
an organ ization worthy of their membership.

Duri ng 1 997 it is my hope that more of you w i l l  get involved - volunteer for a com m ittee, recruit  new members, attend 
the 1 997 Conference i n  I nd ianapol i s, present a program at the Conference, write a short article for the Ind iana Jou rnal, do 
someth ing that w i ll "Tcuch the Future" of professionals in Ind iana. 
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NOTIONS From 
YOUR EDITOR .. • 

Thomas H .  Sawyer, Ed . D., Professor 
Department of Recreation and Sport Management 
Indiana State U n iversity 
Terre Haute, I N  47809 
(81 2) 894-2 1 1 3 , (81 2) 237-21 86, FAX (81 2) 2 37-4338 
PMSAWYR@SCIFAC. IN DSTATE.EDU 

Recently, I received a l etter from 
an angry e lementary p hys ical educa
tor, who has been in  the 'trenches' for 
near ly  twenty-five years .  She informed 
me that her school corporation, faced 
with a major f inancia l  crisis, decide to 
reduce the e l e m enta ry and m id d l e  
school phys ica l  education staff b y  5 0  
percent, i ncrease the teach ing loads of 
the rem a i n i n g  teachers to 1 4  c lasses 
per day or 70 per week, and reduce the 
K-3 c lasses to 1 5  m i nutes once a week 
for the next academ ic year. 

This scenar io is not a particu lar ly 
u n usual  set  of c ircu mstances. I t  is not 
uncommon when school corporations 
exper ience f inanc ia l  stra i n  to reduce 
i nstructiona l  staff in  the non core areas 
( i .e . ,  art, health,  home econom ics, in
d ustr i a l  arts, m us i c ,  and  phys i c a l  
educat ion) .  Yet, in  m a n y  s im i la r  c ir
c u m s t a n c e s  t h e  extra curricular 
programs, in part ic u l ar athletics, were 
not touched at a l l  by the corporations . 
American society has an i nteresting 
love, hate re l at ions h i p  with sport. I t  
g ives l i p  serv ice to the importance of 
academics, w h i l e  at the same t ime 
d isp lays actions that c learly show the 
importance of sport .  

Who is a fau lt? I t  is not merely  a 
com m u n ity's p rob lem.  It is a national 
problem permeating a l l  l evels of gov
ern ment. We, you and I ,  are at fau lt 
because, we let it happen!!! We ratio
na l ize by sayi ng, "this isn't unusua l ,  it  
is happe n i n g  a l l  over the Nation, why 
sho u l d n't  it  happen here?" But if  our 
professions are to survive i nto the 2 1 st 
Centu ry, we need leaders at the local 
through the national levels that can 
illuminate a vision, excite the collec
tive professions, and educate the 
legislative and school leaders of the 
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importance of our collective profes
sions. 

Peter D rucker once sa id  - /1 

'Leadersh ip' is a word on everyone's 
l ips. The young attack it regu l ar ly and 
the o ld  grow wistfu l for it .  Parents 
have lost it and pol  ice seek i t .  Experts
c la im  it and artists spurn it, wh i l e  schol
a rs want it. P h i l osophers reconc i l e  it 
with l iberty and theo logians demon
strate its compat ib i l ity with conscience. 
If bu reaucrats pretend they have it, 
pol i t ic ians wish they d i d .  Everybody 
agrees that there is l ess of it today than 
there used to be." 

O u r. profession has had m any 
strong leaders (v is ionar ies) i nc lud ing, 
but not l i m ited to: Edward H itchcock, 
Dud ley Sargent, W i l l i am Anderson, 
L u t h e r  G u l i c k ,  D e l p h i n e H a n n a,  
Stan l ey H a l l ,  J o h n  Ty le r, T h o m as 
W o o d ,  C l a r k  H er r i n g to n ,  J a m es 
McCu rdy, Walter Truslow, Jesse F ier ing 
W i l l iams, George W i l l iams, R. Ta i t  
McKenzie,  Eleanor Metheny, Jay B. 
N ash ,  C h ar les McCoy, Mabel  Lee, 
E l mer  M itchel l ,  Margaret H .  Doub ler, 
and Arthu r  Ste i nhaus .  These men and 
women were leaders with a v is ion,  
who fought long and hard to deve lop 
American Phys ica l  Educatio n .  Who 
were leaders of the seventies and e ight
ies? Who are the leaders n i neties? 
Does anyone stand out l i ke the v ision
ar ies of the past? Who w i l l  be the 
v is ionar ies of the 2 1 st Century? When 
w i l l  the 'baby boomer' generat ion p ro
v ide strong l eade rs h i p  in our co l l ective 
p rofessions?  

Today, unfortu nately, no c lear 
understanding exists to what distin
gu ishes l eaders from non leaders,  and 
perhaps more i mportant, what d ist in-

gu ishes effective leaders from ineffec
tive leaders - l i ke love, leadersh ip  
contin ues to  be  someth ing everyone 
knows exists but nobody can define it .  

Strong leaders h i p  is an anathema 
to a part ic i patory democracy that o u r  
soc iety enjoys today.  The whol e  idea 
is that our democratic soc iety itself  
creates a strong, v iable soc iety, and 
that has been our h istory. We don't  
need strong leaders, and we have not 
attracted strong leaders, except i n  ti mes 
of cr isis, when we chose Was h ington,  
L i nco ln ,  FDR,  and Truman.  Wh i le in 
between, we choose what's-h is-name.  

The A l l iance and our  col lective 
profess ions are i n  the deepest crisis of 
their existence. I n  order to rega i n  what 
we have lost over the past th ree de
cades we need leaders .  Leaders, as 
Tom Peters suggests, "who com m it 
people to action, convert fo l lowers i nto 
l eaders, and transform leaders i nto 
agents of change." Leaders who move 
the Alliance and the collective profes
s ions from c u rrent to future states, 
c reate vis ions of potent ia l  opportu n i
t ies for the A l l iance and the co l lective 
profess ions, i nsti l l  with i n  col leagues a 
comm itment to change, and encour
age the development of new strateg ies 
that w i l l  mob i l ize and focus energy 
and resources to bu i ld new dynam ic 
parad igms. Leaders who can effec
t ively com m u n icate the i r  vis ions to 
the i r  col l eagues in such a way that it 
exc ites them to action .  

The major problem that the  A l l i
ance has is, that it is no  d ifferent than 
many other organ izations, espec ia l l y  
the ones that are failing, i t  tends to be 
over-managed and u nderled . It excels
in the ab i l ity to hand le  the da i ly  rou-



t ine, yet never questions whether the 
rout ine shou ld  be done at a l l .  It fa i l s  to 
be customer-oriented and user fr iendly. 

There is  a p rofound d ifference 
between the management and l eader
sh ip, and both are important i n  an 
o rgan izat ion .  Management means to 
br ing about, to accomp l ish,  to have 
charge of or responsib i  I i ty for. Whereas 
leadersh ip  is i nfl uenc ing, g u i d i ng in a 
d i rect ion,  cou rse, act ion or op in ion .  
The d i st inction, co l leagues, i s  c ru c ia l . 
It has been said by many that managers 
are peop l e  who do th i ngs r ight, and 
leaders are people  who do the r ight 
th ing .  

I n  c losi ng, it  i s  pa inful ly  obv ious 
to me that our  co l l ective profess ions 
need leaders not managers to br ing us 
out of a death threaten ing  cr is is  and 
i nto the 21  st  Centu ry. We need lead
ers with an agenda, and unpara l l el ed 
concern with accompl ish  from com
m itted people, a w i l l i ngness to take 
r i sks, and an i nterdependence through 
a 'common stake' i n  the co l lective 
p rofess ions wh ich  leads to re l at ion
s h ips of trust and respect. These l eaders 
m ust be resu lt- and customer-oriented 
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i nd iv idua l s  because resu l ts get atten
tion and satisfied customers are you r  
best promoters. Their  v is ions m u st be 
compe l l i ng, exc it ing, and cha l l eng ing .  
Leaders are created by fol lowers .  The 
l eaders' i ntens ity coupled with  com
m itment m u st be magnetic .  These 
l eaders wi l l  not have to coerce others 
to pay attention, thei r i ntens ity and 
comm itment wi l l  d raw their co l l eagues 
to them .  

Can the 'baby boomer' genera
t ion p rovide such needed leadersh ip ?  
O r  w i l l  we  have to wait for "Genera
t ion X"?  The co l lective profess ions'  
b io log ica l  c lock are runn ing, can we 
afford to wait for another H itchcock, 
Sargent, Lee or Ste inhaus  to be reincar
n ated ? What k ind  of l eader do our  
col lective p rofess ions need at  th is t ime 
of  c r i s i s ?

There are fou r  th ings needed for 
an organ ization or profess ion to pros-. 
per, 1 )  a product, serv ice o r  concept; 
2)  people who have resou rces and com
m itment; 3) people w i l l ing  to share 
the i r  resou rces and com m itment with 
the organ ization and profess ion;  and 
4) leaders h i p  that recogn izes the im-

portance of customer-orientation con
cept. Our co l l ective professions and 
the A l l iance have prod ucts, services, 
and concepts worthy to d raw people 
with resou rces and comm itment into 
the fo ld, but we have fa i led to br ing 
them s imply and inexpens ive ly to the 
peopl e  with the needs and resou rces to 
use them . The A l l iance has forgotten 
its customers and the i r  needs as ti has 
grown large, b u reaucratic, and inef
fective. The A l l iance and its d i stricts 
need leaders h i p  that recogn izes the 
importance of customers and can de
velop a m arket ing strategy that wi l l  
meet the needs and wants of the cus
tomer.  The A l l iance and its d i stricts
must be more respons ive to the cus
tomer needs .  The futu re leadersh ip  of 
the A l l iance needs to ( 1 ) break the old 
bus i ness as usua l  parad igm and be
come customer-oriented, (2) restructure 
the d i stricts so that they m i rror the 
A l l iance's organ izational structu re, and 
(3)  encou rage the states to adopt s i m i 
lar  structu res a s  those i n  the Al l iance, 
if it  is to s u rv ive that competitive mar
ketpl ace of the 2 1 st Centu ry. 

Stay on top of your 
profession 

Look to Teaching Elementary Physical Education (TEPE) and 
Teaching Secondary Physical Education (TSPEJ for practical 
news and information that will keep you on the cutting 
edge of your profession! Both journals have a new look for 
1996, but they're still written in an easy-to-read style and 
they still focus on topics that are important to elementary 
and secondary physical educators: 

Advocacy activities • Fitness and fitness testing • Class 
management and discipline • Developmentally 
appropriate activities • Assessment • Dance, gymnastics, 
and games • Curriculum priorities • Accountability • 
Public relations • Self-esteem and responsibility • 
Inclusion of all students • Special needs issues 

Frequency: Six times a year (January, March, May, September, October, 
December) 

Annual Subscription Rates (per journal, including shipping): 
lndividuals-$18.00 • lnstitutions-$36.00 • Students-$12.00 

Don't miss a single issue-subscribe today! Call TOLL-FREE 1-800-747-4457 or 
write to the address below. Check, money order, VISA, MC, AMEX accepted. 

. . 
Human Kinetics (? () 

The /11fom111t1011Lcadl'!'111
. 
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State of the Profession 
Barbara A. Passmore, Ph . D. 
Dean 
School of Health and Hu man Performance 
Ind iana State Un iversity 
Terre Haute, IN 47809 
(8 1 2) 237-3 1 1 3  
FAX (81 2) 237-4338 
E-Ma i l : hprpass@scifac . i ndstate.edu 

FUTURE CHANC ES IN STATE 
TEACH ER PREPARATION STANDARDS 

1THE NEXT STEP' 
The draft standards for health education and physical 

education have been d istributed and regional focus groups w i l l  
soon provide i nput into the document developed l ast year by 
the advisory comm ittee. These standards and sub standards 
will be scrutin ized and pol ished by the groups, then sent to the 
Indiana Professional Standards Board for final review. 

The next step in the process w i l l  be to ascertain  appropri
ate assessment techn iques for the approved standards when 
eval uating pre professional health education and physical 
education teachers. The final component for th is pre profes
sional section wi ll enta i l  decisions of l icensure avai lable i n  
each subject matter. The proposed date of implementation is 
sti ll unknown, but a window of fou r  years appears to be the best 
"guesst imate", 1 998-2002. 

Below is a l ist of the draft standards and examples of sub 
standards. Because the advisory comm ittee's charge was to 
develop standards for both health education and physical 
education, the reader wi ll find eight standards (2-9) which 
apply to tra in ing educators in  both areas. Only in  Standard 
One, regarded as the content standard, is the subject matter of 
health education and physical education separated . 

knowledge 

disposition 
performance 

Under each standard the reader will find example sub standards 
classified in three categories: Knowledge, Disposition and 
Performance. This format is in keeping with the Indiana Professional 
Standards Board intent of adopting "per formance-based standards, 
that is, standards articulating what beginning educators would know 
and be able to do, ... " The knowledge sub standards demonstrate the
subject matter the beginning teacher is required to know and 
understand. The disposition sub standards refer to attitudes and beliefs 
which underlie the professional practice. And the performance sub 
standards describe outcomes expected from the beginning teacher. 

As the reader previews th is material  or  provides feedback 
in a focus group, it shou ld be remembered that these standards 
articu late the knowledge and practice necessary for teach ing 
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health education and physical education at illl developmental 
levels. 

STANDARD #1A: CONTENT STANDARD FOR HEALTH 
EDUCATION 
The teacher understands the content areas of 
health education, and the tools of inquiry and 
skills related to the development of a health 
literate person. 

The Teacher: Examples 
Knowledge: Knowledge: has knowledge of the ten content areas of 

health education. 
D isposition: Disposition: believes health education is essential for 

developing health l iteracy. 
Performance: designs and i m plements learning experiences 

that motivate students' to adopt and mainta in  health
enhancing behaviors throughout the i r  l ifetime. 

STANDARD #18: CONTENT STANDARD FOR PHYSICAL 
EDUCATION 
The teacher understands the content and 
concepts of physical education and the tools of 
inquiry related to the development of a physical 
educated person. 

The Teacher: Examples 
Knowledge: Knowledge: knows concepts and strategies related to 

physical education and fitness for a l l  learners. 
Disposition :  Disposition: believes part icipation i n  regular  phys ical 

activity and fitness are essential to the health and wel l
being of i nd ividuals. 

Performance: Performance: applies concepts and pr incip les of the d i sci
p l i ne to ski l lfu l movement, physical activity and fitness. 

STANDARD #2: OROWTH AND DEVELOPMENT 
The teacher understands how individuals learn 



and develop, and provides opportunities that 
support development in the physical, cognitive, 
social, moral and affective domains. 

The Teacher: Examples 
Knowledge: Knowledge: understands how l e arners grow and develop, 

acqu i re health behaviors, become physical fit, bu i ld  
knowledge, and acq u i re ski lls . 

Disposition : Disposition: appreciates and promotes positive health 
behaviors in the growth and development of learners. 

Performance: assesses individual  and group performance in 
order to design safe instruction that meets learners' 
needs in cognitive, soc ial,  emotional, moral, and 
physical domains. 

STANDARD #3: INSTRUCTIONAL STRATEGIES
The teacher plans and implements a variety of 
development appropriate instructional strategies 
based upon the curriculum goals in order to 
develop learners' critical thinking, problem 
solving, and performance skills. 

The Teacher: Examples 
Knowledge: knows how to integrate a com prehensive 

school hea lth program into the total school env i ron
ment. 

D isposition : values short and long term plan n ing to reach 
instructional goals. 

Performance: selects teach ing resou rces and cu rricu l u m  
materials that are comprehensive, accu rate, and 
relevant. 

STANDARD #4: COMMUNICATION
The teacher uses knowledge of effective verbal, 
nonverbal, and media communication techniques 
to foster inquiry, collaboration and engagement in 
the learning process. 

The Teacher: Examples 
Knowledge: knows how ethn ic, cu ltu ral, economic, abil ity, 

gender, and env i ronmental d ifferences can affect 
com munication. 

D ispos ition:  apprec iates the cu l tu ra l  di mensions of commu
n ication and seeks to foster sensitive interactions with 
and among learners. 

Performance: uses mult imedia commun ication tools. 

STANDARD #5: MANAGEMENT AND MOTIVATION
The teacher uses an understanding of individual 
and group motivation and behavior to create a 
learning environment that encourages positive 
social interaction, active engagement in learning, 
and self-motivation. 

The Teacher: Examples 
Knowledge: knows strategies and techniques which develop 

positive behavior changes in  learners .  
Disposition :  bel ieves in  the  continuous development of 

ind iv idual  student's abi l ities. 

Performance: uses strategies to promote m u tual respect, 
support safety, and cooperative part icipation. 

STANDARD #6: DIVERSE LEARNERS
The teacher understands how individuals differ in 
their approaches to learning and creates 
appropriate instruction adapted for diverse 
learners. 

The Teacher: Examples 
Knowledge: has knowledge of cu ltu ral and commun ity 

d iversity and knows how to incorporate student experi
ences and cultu res, and com mun ity resources into 
instruction. 

D isposition: bel ieves that al l  learners can ach ieve, develop 
motor sk i lls, feel successfu l,  and enjoy healthy life
sty les. 

Performance: provides a supervised learn ing experience in 
the least restrictive env i ronmer)t. 

STANDARD #7: ASSESSMENT
The teacher understands and uses formal, 
informal and authentic assessment strategies to 
evaluate and ensure the learner's physical, 
cognitive, social and emotional development. 

The Teacher: Examples 
Knowledge: has knowledge of the use of assessment as an 

i ntegral part of curricu l u m  and instruction.  
Disposition :  recogn izes that a variety of  assessment strate

gies are necessary to mon itor and promote student 
learn ing. 

Performance: monitors and mod ifies h i s/her own teach ing 
strateg ies and behaviors in  relation to student success. 

STANDARD #8: REFLECTION
The teacher is a reflective practitioner who seeks 
opportunities for professional growth and 
evaluates the effects of his/her actions on, 
learners, parents/guardians, and other 
professionals. 

The Teacher: Examples 
Knowledge: understands methods of inqu i ry and a variety of 

self-assessment and prob lem solving activities for 
reflecting on instruction and thei r  infl uences on growth 
and learn ing. 

Disposition:  is com mitted to ongoing self-reflection, assess
ment and learn ing. 

Performance: revises practice based on self-reflection and 
observation in  learners. 

STANDARD #9: COLLABORATION
The teacher fosters relationships with colleagues, 
parents/guardians, and community agencies to 
support the learners' growth and well-being. 

The Teacher: Examples 
Knowledge: understands why and how to interact with 

colleagues in order to develop strategies for meeting the 
needs of all learners. 

Disposition :  values collaborating with others, includ i ng 
special education and related services staff. 

Performance: participates in  collegial activities which 
promote a productive learn ing envi ronment. 
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state 

of 

the 
state 

by Barb Ettl 
I nd iana Department of Education 

Div is ion of Program Development 
Room 229, State House 

I n d i anapol is, IN 46204-2798 

(317) 232-9118 or (317) 232-9121 

Grant Information/Programs 
Period ical ly, I receive information on ava i lable grant 

sou rces. Listed below are two pieces, one if for actual grants 
and the other is to identify grant sources. CHAMPS grants are 
supported by the I DOE.  Other sources are not endorsed and 
are being passed to you for you r  information . 

1. CHAMPS, "Champions in Life"
G rant program is offered by the Indiana Sports Corporat ion.  
The purpose is to p rovide undeserved youth the opportun ity to 
participate in qua l ity sports-related activities wh ich teach l ife 
ski l ls .  G rants range from $ 1 ,000 to $5,000. Appl ications must 
be postmarked on or before January 24, 1 997. 
E l ig ib i l ity - agencies/organ izations (yes, schools) located 

with in the fol l owing counties: 
Al len, Boone, E lkhart, G rant, Hami lton, Hancock, 
Hendricks, Howard, Johnson, Lake, Marion, Morgan, 
Noble, Shelby and Vigo 

Contact: She l ley H unter or Becky Peterson at the Ind iana 
Sports Corporation (3 1 7) 237-5000 for more informa
tion . 

2. Research Grant Guides, Inc. offers the following
directories: 

Building Equipment Building and Equipment Grants 
from 600 foundations. The grant is for bu i ld ing, equ i pment, 

or renovation grants. Cost: $57.50. 

Awarding 750 Foundations Awarding Health Grants 
from 750 foundations. Cost: $ 5 5 . 50 
Contact: Research G rant Gu ides, I nc. 

P.O. Box 1 21 4  
Loxahatchee, FL  33470 
407-795-61 29 
407-795-7794 Fax 
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"N EAT STU FF" 

1. Meaningful Kids On The Move 1 - 49 Meaningful and Fun Activities
Everyone. for Everyone

Developed by the Department of Education, the pu  rpose of th is 
awareness brochure is for teachers/schools to p lace thei r  l ogo 
on the front and send home to parents. 
He lpfu l h ints for usage of the brochure :  
• use i t  for back-to-school n ight or open house
• use as a homework checkl ist so kids can receive extra

physical education credit, or to earn privi leges such as 
checking out a p iece of P .E .  equ ipment for the weekend 

• select 3, 5 or 1 0  seasonal items for "Activities of the
Month ." Students earn the pr iv i l ege of eating l u nch 
with you (or your idea) as long as it isn't food . Remem
ber we are about healthy l ife-style education! 

Contact: me, at 3 1 7-232-91 1 2  for a free copy. (these were 
mai led to a l l  superi ntendents in Ind iana th is Fal l )  

2. Eating Sports Tips Eating for Peak Performance - Sports Nutrition Tips for

the Athlete. 
This brochure addresses the tra in ing tab le, �nack h ints, eating 
at al I-day events, flu ids, day-to-day nutrition gu idel in es, sample 
tra in  ing table menus, and h igh performance fast food finds. 
Contact: Dairy and Nutritional Counci l ,  I nc. 

9360 Castlegate Drive 
Ind ianapol is, I N  46256 
31 7-842-3060 
-or-
6 1 033 U .S .  3 1  South 
South Bend, IN 4661 4 
2 1 9-299-8040 

3. Get In The Game.
Poster commemorating the 1 1 th Annual  National G i rls and 
Women in  Sorts Day which is February 6, 1 997. The reverse 
s ide of the poster has a qu iz, quotes, activities, and a d id you 
know section a l l  wou ld be helpfu l in p lann ing your school's 
activities surrounding the day. 
Contact: Shelley H unter or Becky Peterson at the Ind iana 

Sports Corporation (3 1 7) 237-5000 for more informa
t ion.  

2. Guides, Research Grant Guides, Inc. offers the followingfollowing 
directories: 

Building Equipment Building and Equipment Grants 
from 600 foundations. The grant is for bu i ld ing, equ i pment, 
or renovation grants. Cost: $ 5 7.50. 

Awarding 750 Foundations Awarding Health Grants 
from 750 foundations. Cost: $59.50 

Organizations Serving People Grants for Organizations Serving People with Disabilities 
847 fou n dation profi les. Cost: $55.50 
Contact: Research G rant G u ides, Inc .  

P.O. Box 1 21 4  
Loxahatchee, FL  3 3470 
407-795-6129 
407-795-7794 Fax 

U PCOMINO DATES 



The fol lowing events are sma l l  ways that you can have a 
b ig impact on increasing your school ' s, and community's 
awareness of the i mportance of health education, physical 
education, and the development of a I ifelong healthy I ife-sty le .
For ideas on how to celebrate the event contact me at: 31  7-
232-91 1 2 . 

Sportsmanship Day National Sportmanship Day - March 4, 1 9 97 

Day World Health Day - Apr i l  7, 1 9 97 
Project Project ACES (Al l  Chi ldren Exerc i s ing S imu ltaneously) - May 
7, 1 9 97 

KUDO'S TO THE FOLLOWINO "WINNERS" 
Accord i ng to my records, the fol lowing schools  are to be 

applauded for partic ipating in Project ACES for three or more 
years in the past 5 years (si nce 1 992).  If your school does not 
appear on the l ist and you have participated, please ca l l  me at 
3 1 7-232-91 1 2 . If you participate in ACES please remember to 
send me your numbers so that we can report Ind iana's numbers 
accurately.  

5 YEAR PARTICIPANT 
Central E lementary, Lebanon 
New Wash ington Elementary, N ew Wash ington 

4 YEAR PARTICIPANT 
Rhodes E lementary, Ind ianapo l is 

3 YEAR PARTICIPANT 
Columbia Midd le, Logansport 
Otterbein  E lementary, Otterbein  
Riverside E lementary, Jeffersonvi l le 
El nora Elementary, E lnora 
Covington E lementary, Covington 
Mohawk Tra i l s  E lementary, Carmel 
Corydon E lementary, Corydon 
Seymour-Redding E lementary, Seymour 
Claypool E lementary, C laypool 
Prairie Heights Com munity Corp., LaGrange 
K ingsford Heights E lementary, K ingsford Heights 
G reenbriar E lementary, Anderson 
Ski les Test E lementary, Ind ianapo l i s  
Greenbriar Elementary, Indianapolis 

Morocco E lementary, Morocco 
Spencer E lementary, Spencer 
Batesv i l le Midd le, Batesv i l l e  
Batesviile Pr imary, Batesv i l l e  
Rushv i l l e  E lementary, Rushv i l l e  
Coesse Elementary School ,  Coesse 
B radie Shrum E lementary, Salem 
Westside Cathol ic Consol idated School ,  Evansv i l l e  

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  
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-----11 Peer Reviewed Article •I----
Pa rt 2 

Preservice Elementary Education Majors 
Beliefs about Their Elementary Physical 

Education Classes 

Penelope Portman 
Schoo l of Phys ical Education 

Bal l  State Un iversity 
(317) 285-8697 

This is the second in a three part series. 
The remaining part will appear in the Spring 1997 journal

Abstract 
Much as we m ight desire, elementary education m ajors do not enter our physical education methods courses as 

"Tabu la Rosa" (blank states) . They enter teacher education programs th ink ing they know about teaching and teachers. 
How students th ink about teach ing physical education infl uences the knowledge they receive about it. The purpose of 
this study is  to exam ine the recollections of 392 preservice elementary education (el. ed.)  majors about their elementary 
school physical education experience prior to taking a requ ired Physical Education in Elementary Schools course. 
Students completed a questionnaire conta in ing background data (e.g., year in school, parents residence, whether rural 
, urban, or suburban) and 4 open-ended questions on their elementary physical education program .  The objective 
information was tall ied, wh ile the open-ended questions were coded and arranged i nto three themes "P .E .  was fun 
when . . .  ," "P .E .  was not fun when . . .  ," and "The teacher should help us." F ind ings support l i terature that two largest 
contributors to students' Ii k ing or d islik ing physical education are the curricu l u m  and the teacher. Learning about beliefs 
in  advance shou ld  he lp the physical education teacher educator (PETE) understand the students beliefs and experiences 
in advance and design a cou rse which both complements and chal lenges thei r  v iews about elementary physical 

education.  

How teachers learn to teach is 
influenced by al l  kinds of socia l ization 
that in it ia l ly influences people to enter 
the field of teach ing and is  later respon
sible for their bel iefs and actions as 
teachers. Three phrases of socialization 
recogn ized in l i terature are recru itment, 
profe s s i o n al ,  a n d  orga n i z a t i o n a l  
(Lawson, 1 993, 1 986) .  Recru itment i s  
widely recogn ized a s  the t ime before 
which students enter the un iversity. Lortie 
( 1 975) called th is  period the "appren
ticesh ip of observation," proposing that 
the many years of observing and inter
acting with teachers d ur ing ones 1 2+ 
years of school ing hi:ld an i mpact on the 
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perceptions of what teachers do and 
how teachers teach .  

T h e  professional  phase occurs 
wh ile at the un iversity. Zeichner and 
Gore ( 1 990) identified three components 
that influence soc ialization dur ing this 
phase : general education courses out
s ide the field of education, methods and 
foundations courses, and field exper i
ences. In physical education, Lawson 
( 1 983) described professional soc ializa
tion as the process by which "teachers 
acqu ire and maintain  the values, sensi
tivities, sk i l l s, and knowledge that are 
deemed ideal for teach ing physical edu
cation" (p.4).  

How m uch influence undergradu
ate teacher preparation courses have on 
preserv ice teachers seems to be deter
m i ned by how closely the ideas presented 
match the students preconceived views. 
Graber ( 1 989) i ntroduced the word 
"studentsh ip" to describe "the m eans by 
which students react to the tra in ing pro
gra m  environment, enabl ing them to 
acqu i re ski lls they believe are important 
wh ile ignor ing those which they believe 
to be irrelevant or dysfunctiona l"  (p.66). 
Dool ittle, Dodds, & Placek (1993) ex
a m i ned the bel ief system s  of three 
preservice physical education m ajors at 
various levels  of their preparation pro-



gram . They reported that strong, but 
d ifferent bel iefs were held by a l  I students
and these bel iefs changed l ittle d u ring 
the program . Whether those whose pri
mary teach ing assignment is  with in  the 
c lassroom are as resistant to new ideas 
physical education are as physical edu
cation majors is  the focus of th is study. 
This study examined whether bel iefs 
about the content and methods of el
ementary phys ica l  ed ucat ion ( EPE)  
changed after elementary education 
majors took a requ i red Physical Educa
tion in the Schools (EPE 491 ) 2 cred it 
cou rse. 

Organ izational soc ia l ization, the 
th i rd type of social ization, refers to the 
t ime of employment after graduation . 
The focus of the th i rd paper in th is series 
centers on whether the v iews of the 
e lementary ed ucation students have 
changed about the pu rpose of physical 
education after graduating. 
Methods 

EPE 491 is a 2 cred it hour course 
designed to introduce elementary edu
cat i o n  m ajors  to d evelop m en ta l l y  
appropriate content and methods of EPE. 
Approx imately 40% of the cou rse intro
duces students to movement concepts, 
skill themes, educational dance and gym
nastics, and a developmental approach 
to teach ing games. Another 40% is  
spent on pedagogical skil l s  for teach ing 
the content ( i .e., management, t ime on 
task, h igh success rates, corrective feed
back, cues) . F ina l ly  the students have 
two teach ing experiences. Partners pre
pare and teach a lesson to their  peers 
prior to teach ing a different lesson to 
ch i ldren atthe laboratory school on cam
pus. 

Students enrol led in  20 sections of 
EPE 491 over 5 semesters ( 1 992-1 994) 
were asked to complete a questionnaire 
on the last day of the EPE 491 cou rse. 
Partic ipation was voluntary. In total 329 
students completed the questionnaire. 
Of these students, 3 1 8  were female.  
N inety two percent were in  the i r  th i rd or 
fourth year at Ball State. 

The questionnaire had three sec
tions. F i rst, students were asked to recal l 
what they thought was the curriculum, 
ro le of the teacher, purpose of assess
ment, and the importance of competition 
from their own elementary phys ical edu
cation experience. Second, students 
were asked to describe the i r  current views 
on each of the above areas. F inal ly, 

students ranked on a 5 point lekert sca le 
( 1  = not at al l  and 5 = tota l ly  changed) 
whether the i r  v iews about EPE had 
changed now that the EPE 491 course 
had been completed . 

The responses to each question 
and subsections were typed on separate 
papers. I nformation under each cat
egory and across topics were grouped by 
s im ilar responses and d i ss i m i la r  re
spon ses  were n oted . Al l of the  
i nformation was c ross checked for com
monal ity and other topic areas wh ich 
were mentioned by students were in
cluded . The resu lts of the l ikert scales 
were averaged . 
Results 

Based on the l ikert sca le results, 
96% of the students ind icated their views 
about E PE had changed greatly or total ly 
s ince the beg inn ing of EPE 491 (m = 

4 .67). As one student expressed: 
I feel my v iews have changed be

cause it seems l ike the way PE is taught 
has changed. By asking the students to 
work with i n  themselves and not doing 
competition there is  more ski l l  and abi l
ity learned ratherthan forced outthrough 
p laying games. My views have changed 
very d ramatically and I'm glad I was able 
to have my attitudes changed. 

Of those who reported no change 
or l ittle change in their perceptions of 
EPE, reasons l ike "I had a great EPE 
program" or " I  thought th is  way already" 
were cited . 

More areas than the orig inal 4 were 
noted by the students. These incl uded 
content of EPE, fun/success, develop
mental ly appropriate curriculum, role  of 
the teacher, and assessment. Each of the 
noted areas will be d i scussed . 
content 

Students cited more examples of 
how the i r  be l iefs about the contents had 
changed from a competitive team games 
remembrance (largely negative) to a more 
extensive, less comparison-based, safer, 
sk ill designed curr iculum than in any 
other area. Some of the ir  comments 
i nclude: 
• The curriculum is not more skill based.
• I a lways thought the PE teacher taught

the way they d id because they had to.
I now see that they can change activi
ties so that everyone is  included .

• I l earned how dangerous and inappro
priate there were many games un
su itable e for PE

• We were taught a lot of rea l ly  fun

games in th is class. 
• We never played games l i ke than

when I was in  elementary school .  I 
hated PE then and now I have learned 
many ways it can be fu n for ch i ldren 
who are nervous about their PE class. 

Fun/Success 
All students agreed that physical 

education class was more fu n if they 
were successful. Fun and success was 
associated with fairness and a sensitiv ity 
to all ch ildren in the class. Here are what 
some of the students said : 
• I understand now that activities can be

fu n without being competitive or dan
gerous, with everyone i nvolved and 
staying involved with the activity. 

• I realize now that it must really hu rt
students' self-confidence when they 
are always picked last, h it fi rst in  
bombardment, or  couldn't cl imb a 
rope. 

• I never knew that there is so much you
can do with kids and allow them to 
have fun .  

• I used to th ink of  PE as  free t ime  during
the school day; now it seems more 
structured or at least should be, re
su lting in better success in playing 
games and physical fitness. 

Developmentally Appropriate 
curriculum 

In that the program these students 
recalled was largely trad ition games play
ing and folk/square dance (Portman, 
1 996), the notion of a curriculum which 
changed each year and/or was des igned 
to address the needs of the ch i ldren was 
exc it ing to the e lementary eduction 
majors. They indicated th is when say
ing: 
• I now rea l ize that PE is a developmen

tally appropriate subject that must be 
taught in  sequence. I realize ch ildren 
are learning more than just how to 
play the game (cooperating, how to 
express one's self, fitness of own 
body) . 

• EPE is improving. Activities are be
com ing more ch i ld-centered and en
joyable for the students. 

• There is  a lot to be learned in a physical
eduction class. It is an important part 
of a child's development. 

• I see how phys ical education can be
made better th rough teach ing skills, 
not just lett ing the students play and 
those who get it do wel I. I have some
really creative ideas for teach ing and 
many new activities. I know that 
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ski l l s  need to be taught, they are not 
just acqu i red . 

The role of the teacher 
Reca l l ing the teacher's role  when 

they were in  EPE, the teacher was a 
d isc ipl inarian, had c lass favorites, and 
refereed games. After the EPE 491 class, 
the students considered the role  of the 
teacher to provide opportun ities for all 
to participate, to treat all fa ir ly, to lessen 
competition, and to offer activities where 
in all cou ld be successful. L isten to what 
some students said : 
• Competition shou ld  be taken out of

class as much as possible.  The teacher 
plays a very big �o le in  the education 
of ch i ldren in the PE c lassroom. They 
aren't j ust there to mon itor students. 

• I am pleased to know there are ways
the teacher can help students to de
velop a mature pattern and play a 
more active role  i n  the learn ing pro
cess of the student. 

• I hope a l l  teachers are teaching the
way we've been taught, stress ing
movement concepts and ski 1 1  themes
rather than performance and wining.  

• I real ize the PE teacher has a lot of
responsib ility. Before I thought it 
wou ld be all fun and games to be a PE  
teacher. 

• The teacher has a b igger role than I
realized. They have to get the kids 
involved and offer information so the 
kids can learn.  The teacher should 
focus on those who need help as wel I 
as praise those who do wel l .  

• Th rough th is c lass it has  become ap
parent that PE has clear goals and 
objectives. Each ch i ld  has the poten
tial to succeed at any activity. I know 

my role will be more complex than 
the role my own teacher p layed. 

Assessment 
Assessment as the students recalled 

were twofold :  fitness test ing and skil l  
testing. Many remembered performance 
on the assessment measures as c losely 
related to the grade they received . That 
is those who d id wel l  got h igher grades. 
Discuss ing assessment and grad ing as 
d ifferent was a new concept taught dur
ing EPE 49 1 .  Some of the students 
responses were: 
• I did not real ize that gym assessment

could be used on anyth ing other than 
physical ski l ls .  

• I bel ieve students need to be he ld
accountable for the i r  grades and that
the curr icu lum shou l d  be fi l led with
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activities that are related to particu lar 
sk i ll development. 

• I see new ways to assess. I wou ld  not
feel bad about grad ing on ability if I 
had taught the ski l l .  

• I 've learned grad ing can be based on
other th ings besides how wel l  ch il
d ren do their (motor) sk i l l s .  

• Assessing the students is good because
it bets the students and parent to 
know of the strengths and weaknesses. 

• Sk i ll test ing shou ld  be based on a
c h i ld 's  ab i l ity or effort, not what the
best ch i ld  can do.

D iscussion 
the students in  th is  study partici

pated in  a one semester two cred it course 
on EPE methods and content. Th is course 
is one of several method and foundation 
cou rses which they take wh i le  learn ing 
to be teachers. It wou ld  appear from th is  
study that the views about elementary 
physical (content and methods) held by 
elementary education majors change 
d rastically with in  one semester. That 
views change as qu ickly is not supported 
i n  p rofessional socia l ization I iterature
( Dool ittle et al., 1 99 3 ;  G raber, 1 989; 
Lawson, 1 986).  One explana-
t ion  m ight  be that the E P E  

physical education (Monograph). Journal 
of Teaching in Physical Education, 1 2, 
355-365. 

G raber, K. ( 1 989). Teaching tomorrow's 
teachers: Professional preparation as an 
agent of social ization. In T. Tem plin & P. 
Schempp (Eds.), Social ization into physi
cal education:  Learning to teach.  India
napol is :  Benchmark Press, 59-80. 

Lawson, H. (1 986). Occupational social iza
tion and the design of teacher education 
programs. Journal ofTeaching in Physical 
Education, 5, 1 07-1 1 6. 

Lawson, H. (1 993). Dom inant discourses, 
problem setting, and teacher education 
pedagogies: A critique. Journal of Teach
ing in Physical Education, 1 2, 1 49-1 60. 

Lortie, D.  (1 975). Schoolteacher: A socio
logical study. Chicago: University Press. 

Portman, P. (1 996). Preservice elementary 
education majors bel iefs about their el
ementary physical education classes. In
d iana AAH PERD J ournal, 25, 25-28. 

Zeichnor, K., & Gore, J. (1 990). Teacher 
Social izat ion.  In W.R.  H o uston, M .  
Haberman, & J .  S ikula (Eds.), Handbook of 
Research on Teacher Education, New York: 
Macmi l lan, 329-348. 

experiences of e lementary edu
c a ti on m aj o rs were l a rgely 
negative making them more re
ceptive to change (Portman, 
1 9 9 6 ) .  Another exp l anation 
cou Id be that elementary educa
t i o n  m aj o rs ,  c o n s i d e r i n g  
themselves less l ikely to teach 
EPE or coach any sport, were 
less invested in perpetrating a 
traditional model of physical 

education.  Regard less of the 
reasons, it  would appear that 
e lementary education majors 

Don't move . . .

graduating from our program u n
d e rsta n d the i mpo rtance of 
physical education and the com
ponents of a good elementary 
phys ical education progra m .  
Hopefu l ly th i s  new founded 
knowledge wi I I  not d i sappear as
the students graduate and enter 
i nto the world of teach ing.  
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Catherine Wolf 
conference Scholarship Winners 

Each year the Assoc iation awards one stu
dent from each Ind iana col lege or un iversity 
with a scho larsh ip  to attend the state confer
ence. Each i nstitute determines its own 
scholarsh ip  winner based on col lege activi
ties, leadersh ip in  H PERD activit ies and a 
ph i losophy statement. The 1 996 Catherine 
Wolf Conference Scholarsh ip winners are: 

Michael A.  Brouwer 

Heather Clawson 

Cathy C .  Combs 

Shane Crabtree 

K imbe rlee A. Dodson 

Tracy W. Horre l l  

Kris Howe l l  

Rodney Lone 

Lisa Maass 

Craig S loan 

Kimberly White 

L to R: Kimberly White, Tracy Horrell, Cathy Combs, President Steiger, 
Heather Clawson, and Rod Lone. 

Frankl in  College 
Secondary Education/Physical Education 

Bal l  State Un iversity 
Physical Education 

Vincennes U n iversity 
Outdoor Recreation Management 

Indiana Un iversity Purdue Un iversity Ind ianapol i s  
Physical Education 

Indiana Weslyn U n ivers ity 
Athletic Tra in ing 

Anderson U n iversity 
Health Education 

DePauw Un iversity 
Physical Performance (Sports Science) 

Manchester Col lege 
Physical Education/Health & Safety

Taylor  U n iversity 
Physical Education and Ath letic Train ing 

H u ntington College 
Physical Education 

Ind iana State U n iversity 
Physical Education 
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Jea n  Lee/ Jeff Marvin 
Col legiate Scholarships 

Each year IAH PER D awards two $800 scholarsh ips to col lege students who are majori ng in one of our d iscip l ines at an Ind iana 
college or un ivers ity. Awards are based on participation in  col l eg iate activities, professional competencies, potentia l  as a 
profess ional, grade poi nt average and need . 

Ma rk Ski nner 
Mark wi ll b e  a sen ior at Manchester Col lege majoring i n  Physical Education. 
During h i s  sophomore year he was selected as an Academ ic-A l l  America. He was 
also involved with Fellowship of Christian Athletes and served as president for a 
year.  

During h i s  first two college years, he played basketball and then went on to be a 
gj r l 's  JV coach in Oh io  as well as a seventh grade boy's coach i.n Manchester. 

Whi le looking forward to graduation, Mark plans to teach Physical Education and 
Mathematics as wel l  as to cont inue coach ing. H i s  personal ph ilosophy consists of 
instill ing in  each i nd ividual the bel ief and motivation to always g ive 1 00% so 
students can control the decis ions they make in  the i r  l ives. 

Kimberly s. White
Kim is a senior at Ind iana State Un iversity majoring in  Phys ical Education. She has 
been in  a number  of activities wh i le  in col lege inc lud ing Delta Psi Kappa, 
Intramural  Basketba l l ,  dance proctor, Dean's l i st, Le C lub, and Student Speech 
Language and Hearing Assoc iation . In add ition, she is  a certified scuba d iver. 

She partic ipated in coed Church softball and vo lleybal l and was Jun ior Varsity 
G ir l 's  Basketbal l coach .  

K im plans to earn a master's degree in Physical Education and then to  work as an  
Elementary Physical Education teacher before retu rning to school to earn a Ph . D.  
Her ph ilosophy revo lves arou nd helping students learn to develop good character 
through participation in physical activity as wel l  as helping them learn skil ls for a 
l ifetime. 

Looking for a Chance to be Published? 

THE IAH PERD JOU RNAL IS  REFEREED.

Students - Graduate Students - Teachers At All  Levels 
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High Sch.ool Scholarship Winners 

Each year the Assoc iation awards two $500 scholarsh ips to graduating sen iors who are p lanning to major in one of our d iscip l ines 
at an Indiana col lege or u n iversity. These competitive scholarsh ips are based on scholarsh ip, activities and need . 

Brian M.  Mi l ler 
Brian i s  a 1 996 graduate of Crawfordsv i l le H igh School in  Crawfordsv i l le, I N  where h e  was in  the 
upper five percent of h i s  c lass. He was described as being an outstand ing role model both in the 
c lassroom and on the ath l etic fie ld .  

Wh i le in  h igh  school ,  Brian was active in basketbal l ,  swi m m i ng, and footbal l as  wel l  as 
participating in FCA, Youth to Youth, National Honor Soc iety, and PRI DE.  

Br ian p lans to attend DePauw Un iversity to pursue a career in  Physical Education as a teacher 
and, possib ly, to coac h .  

Denise c. Newland
Denise is a 1 996 graduate of Decatur Central H igh School in Ind ianapol is, IN where she was in  
the upper ten percent of  her c lass. She is  descr ibed as  very positive and outgoing with strong 
leadersh ip sk i l l s .  As a cadet teacher she proved herself to be compassionate and caring, an 
excel lent role  model. 

Dur ing her h igh school career Den ise was active in  Student Counci l ,  the school's weekly cable 
show, held c lass office and served her school on numerous comm ittees. 

Den ise p lans to attend I nd iana State U n iversity to study Recreation Program Management. W ith 

th is  train ing she wou ld  l ike to organ ize and d i rect activities for the publ ic at parks, commun ity 
centers, and recreation areas. 

�RATEGIE 
A JOU RNAL FOR PH YSICAL AN D SPO RT E D U CATO RS 
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E lementary Physica l Education
Teacher of the Year 

Janet M il ler 
Jan has taught in  the Fayette County School  Corporation s ince 1 977. She has 

held many positions in add ition to teach ing e lementary physical education . Some 
of these i nc lude intramural d i rector, Fayette County PAN AM GAMES, cu rriculu m 
adoption comm ittee and student counci l  sponsor. 

For IAH PERD, Jan serves as Region 4 chair. Recently she served as hostess 
for a Region 4 sponsored workshop for usable teach ing ideas with inclusion/ 
mainstream students. 

Each year she teaches the "Inflatable P lanetar ium" for the school corpora
tion. This program was developed to teach astronomy-Native American legends, 
G reek interpretation, deep n ight sky identification-to elementary ch ildren . It also 
i ncorporates geography and health/human cell formation . 

J an served as organizer and chair  of the Fayette County PAN AM GAMES 
Min i-Marathon. In 1 996 th is became the Fayette County Olympics for a l l  students 

in the county in grades one through six and included a Min i-Marathon with 357 students part icipating. 

Middle School Physica l Education 
Teacher of the Year 
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Charlene L. Wilson
Charlene i s  cu rrently teach ing at Wainwright Middle School in  Lafayette. 

She has also served as IAHPERD Physical Education D i rector for Middle Schools, 
sponsored and organized a State F i tness Workshop at her school and served on

various curr icu lum committees for the school corporation. 
As professional involvement is crucial for a teacher to stay current, Charlene 

attends and provides presentations for the state IAH PERD conferences .  She has 
also worked with the Department of Education to host technology workshops. She 
is also very involved with potentia l  teachers, working with students from Purdue, 
Indiana State and Ball State. 

During the twenty seven years Charlene has been at Wainwright, her 
principal has rated her performance as exemplary in four areas : interaction with 
students that demonstrates comm itment toward student learn ing, relationships 
with coworkers, success in working with parents, and her efforts toward profes
sional i mprovement. 



-, 

Health Educator of the Year
Cathy Huntsinger 

Cathy has worked at Frankton J r/Sr H igh School for 22 years. I n  addition 
to teach ing health and physical education, she teaches d river education, 
coaches and gives swi m lessons. 

Cu rrently she serves as secretary for IAH PERD.  She is  a lso Regional 
Cha i rperson and has on nu merous com m ittees with in  IAH PE R D, inc lud ing the 
Ind iana Statewide Youth Fitness Festival, Physical Education Advisory Task 
Force and designed the bumper sticker "Exerc ise You r  Right To Be Healthy" 
used by IAHPERD. In 1 993 Cathy was selected by IAH PERD as its Secondary 
Physical Educator of the Year. 

She has been instrumental in expand ing the Health curr icu l u m  when 
many schools  are cutting the i rs.  A Body Maintenance c lass, Anatomy and 
K inesiology and a touch of Sports Med icine is  taught. 

Cathy uses a variety of teach ing methods with in her c lassroom.  Her 
room is  always decorat�d whether for the season or for the teach ing un it. Many of the activities are geared toward making students 
more sensitive and caring c itizens. Using comm u nity resources is an important part of her curricu lum.  On a g iven day, an 
ambu lance may arrive for d isaster day to work on fi rst a id ski l ls .  Another t ime students i l l ustrate grocery sacks for drug awareness 
week. 

Many activities are a lso organ ized with the facu l ty and parents in  m i nd.  These m ight inc lude Activity N ight, health 
information, i ntramura ls, or activities teachers do for spec ific events to encourage students to participate. 

Dance Educator of the Year
Ba rba ra Cochran 

Barb has been at V incennes Un iversity for six years. During that time, 
she establ i shed an associate's degree in  Physical Education/Dance Education.  
She teaches many varied dance c lasses and produces a dance concert every 
other year, sharing choreography duties with the i r  students. 

With in  IAH PERD Barb has been active as the Dance Area Coord inator, 
arranging dance sessions and the dance gala as wel l  as presenting sessions in  
the dance area. She has a lso written dance artic les for the IAH PER D  Journa l .  
I n  1 992, s h e  choreographed a n d  presented a dance for t h e  Dance Showcase 
at the AAH PERD National Convention.  

As a dance educator, Barb is f i rm in  her bel ief and instructional approach 
that dance education must be student centered. She engrosses students in a 
variety of techn iques, styles and viewpoints, a l lowing them to exper ience 
each to a degree necessary to form the i r  own v iews. 

Barb works c losely with educators and ind ividuals  interested in dance 
in  the commun ity. She provides leadersh ip, instruction, choreography and performs through a variety of groups inc lud ing home
school, the publ ic  l ibrary, chu rches and un iversity-com m u n ity events. 

SUPPORT YOUR JOURNAL 
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IAHPERD Leadership Awards 
Norma Jean Joh nson 

Norma Jean presently serves as Assistant Chair, Department of Kinesiology at Indiana U n iversity. She has served i n  various 
capacities at the un iversity, both in  the School of H PER and the Department of Physical Education. 

With in  the profession, she has served as President for both IAH PERD and Midwest AAH PERD.  In both those areas, she was 
on several comm ittees. Her expertise in management saw a positive tu rnaround in finances for the Midwest conference in the 
1 980's. NAGWS awarded her the Honor Fel low Award and in  1 99 1  she received the President's Recogn ition Award from the 
M idwest in  1 99 1 . 

Norma Jean has g iven fifty-two presentations at workshops and/or c l i n ics on the local, state, d istrict, and national levels .  
Spec ia l  in  her leadership h istory is the p ioneering effort she d isplayed in the i mplementation of the I nd iana Governor's F itness 

Counci l .  She was on the "charter" board and through her d i l igence and perseverance that organ ization began to grow. Norma 
Jean's work on the state proficienc ies added performance-based outcomes to the area of Physical Education and Health . 

Tom sawyer 
Tom has been a professor of Recreation and Sport Management/ 

Physical Education with Ind iana State U n iversity for twelve years. He 
is the coordinator of the Sport Management Programs and President of 
Ind iana Center for Sport Education, Inc.  

Professional ly, Tom is very active. He has served IAH PERD as 
its President and continues to be Journal/Newsletter Ed itor and Publ i
cations and Membership Coord inator. With in  the Midwest, he has 
been a section chair  and chaired the G rants and Projects Com m ittee. 
Cu rrently he is AAH PERD chair  for the Counci l  for Fac i l ities and 
Equ ipment. More than twenty years has been spent in  health and 
safety services for the American Red Cross in  various capac ities. 

IAHPERD awarded Tom both the Honor Award in 1 989 and the 
Mover and Shaker Award in 1 992, just two of the many awards he has 
been given throughout h is academic career. Over seventy publ ica
tions have been made in various H PE R D  Journals, as wel l  as numerous 

artic les relat ing to the Indiana "PACE" statewide coach i ng education project. He has a lso helped to write or revise curricu l u m  
a t  several d ifferent institutions. 

Tom has been very prol ific in  h is presentations at Conferences and for various organizations. These have been on many 
d ifferent topics and have been presented nationwide. 

Throughout h is career he has received grants dea l i ng with coac h i ng, computers, aging and fitness. Tom conti nues to be a 

consu ltant in the areas of coach ing education, fac i l ities, risk management, sport and fitness. 

Mark Your Calendar 'Today! 
85th IndianafiJI<PC<f(cJJ Convention 

Indianapolis 
JVovember 13- 15, 1997

'Thursday ei:;ening through Saturday fioon 
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-----11 Peer Reviewed Article t---1 -

Reliabil ity Revisited: 
Making Your N umbers cood 

Teachers make measurements of 
students i n  various ways a lmost every
day. Although the newly  publ ished 
National Association for Sport and Physi
c a I E d u c a t i o n  n at i o n a l  s ta n d a rds  
(NASPE, 1 995)  suggest and identify a 
variety of methods for assessing student 
learn ing and progress in Physical Edu
cation, Phys ical Educators will continue 
to test motor ski l ls, give written tests, and 
make various fitness measu res. Mea
s u rement  h as m any pu rposes (e .g . ,  
motivation, d iagnosis and  prescription, 
program evaluation,  classification), and 
the data that physical educators gener
ate and d i l igently record may be used 
in a variety of ways. Of cou rse, one of 
the main reasons K-1 2 teachers make 
measures and record them in their grade 
book or on a pad of paper is in order to 
compute grades. The approach in th is 
paper is pu rposely l i m ited to the process 
of measurement in the grad ing context. 

At ti mes, teachers may not make 
measurements in the most appropriate 
ways because some of the very prin
c i p i es of m easu rement  h ave been 
overlooked. I n  particu lar, the issue of 
test rel iab i l ity may often be neglected . 
The purpose of this article is to provide 
the reader a review regard ing the mean-

W i l l iam C. Thomson,  Ed .D.  
Bal l  State Un iversity 

H P  222-C 

School of Phys ical Education 
Bal l  State Un ivers ity 
M u ncie, IN 47306 

phone: 317-285-2637 

fax: 317-285-8254 

emai l :  00WCThomson@bsuvc .bsu .edu 

ing of rel iabi l ity and the importance of 
choosing rel iable instruments to make 
measures of students for grading, or other 
purposes such as c lassification, motiva
tion, and program evaluation . 

Whenever subjects/students are 
measured on some attribute of i nterest, 
the score ass igned to them, the OB
SERVE D SCORE, will be made up  of two 
components .  These a re the subjects' 
TRU E SCORE, or true ab i l ity in regards 
to that attr ibute, and some amount of 
ERROR SCORE. Suppose a c lass of stu
dents are tested on thei r  abil ity to play 
bad m i nton by the ad m i n istrat ion of 
some kind of skill test. At the end of th is 
ski l l  test, some nu mber or score for each 
student is recorded by the teacher. That 
number reflects some of the students' ac
tual abi l ity to play badm inton, but it also 
has some error in it. The error may be 
due to the fact that they are hu mans : 
none are perfect; they all make m istakes. 
Someone may not perform up to the i r  
true abi l ity because they felt t i red that 
day, or because they weren't motivated 
to do the i r  best, or for some other  rea
son .  Subject error can also work in the 
other d i rection :  a subject may perform 
in a manner that may rea l ly  be greater 
than or better than h is/her usual capa-

bilities. Aside from subject error, per
haps the wrong score is written down 
for one or more students, or the perfor
mance is misjudged (for example, call ing 
a shot "out" when in fact it was " i n"). 
Careful procedu res for adm in istering a 
test and attention to deta i l  wil l  reduce 
these kinds of measurement errors to a 
m in imum. However, error may also be 
due to the fact that the test was unable 
to accu rately measure the attribute of 
interest ( in  th is case, bad m inton skill). 

carefu lly 

From a measurement standpoint, a 
teacher would hope the observed score 
recorded for the student is composed 
primarily of true ability with very Iittle error. 
The teacher further hopes that the error 
that does exist is due to subject error, not 
measurement error. For th is reason, the 
teacher carefully makes the measu-
rements and carefully records them. Most 
importantly, in order to insure that the 
numbers recorded will truly be useful, 
the test is carefully chosen . The test (the 
measurement instrument) should have 
certain properties, the most critical of 
which are validity and reliability. 

Validity Validity in brief
Val id ity is the one a l l  encompass

ing most desirable trait of a measuring 
instrument. A VAL I D  test is one which 
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tru ly measu res the attribute the teacher 
wants to measure .  A val id vol leybal l 
sk i l ls test real ly does measure a person's 
vol l eyba l l  sk i l l s .  A val id written test 
about the h istory of vo l leybal l  real ly 
would  measure a person's knowledge of 
vol leyba l l  h istory. Some measurement 
instruments are obviously val id .  A stop
watch i n  good w o rk i n g  ord e r  is  
obviously an appropriate device for as
s i gn i n g  o r  record i n g  t i m e  ( w h e n  
interested i n  r u n n i n g  speed, for ex
ample).  Ski l l  tests and cognitive tests 
may not be so obviously val id.  Deter
min ing val id ity of these kinds of tests is 
a logical process as wel l  as a mathemati
cal process (various measurement texts 
offer a d iscuss ion of d ifferent types of 
val id ity) . With a val id test, teachers wi l l  
be  able to tru ly measure subjects/stu
dents on the attribute they are interested 
in ( l ike ski l l  ab i l ity, knowledge, or what
ever). In turn, in  order to be val id, a test 
wou ld  need the characteristic known as 
reliabi Iity.

About Reliability Reliability 
A large part of val id ity depends 

on the RELIAB IL ITY of the testing instru
ment. An i mportant characteristic of a 
rel iable test is its' CONSISTENCY. For 
example, if someone gets some certain 
score on a bad m i nton ski l l  test taken at 
1 0 :00 am, they should get about the 
same score if they take the same test 
agai n  at 1 0 :1 5  am, assum i ng noth ing 
about them or their abi l ity undergoes a 
big chan ge ( i .e., they don't become too 

t i red or hu rt or anyth ing else) . But if 
someone gets a h igh score one time, a 
low score another time, and someth ing 
in between yet another t ime, the test is 
not able to rea l ly  assess a true ski l l  level.  
Is the person h igh ly  ski l led, moderately 
ski l led, or low ski l led? With inconsis
tent resu lts, the teacher wou ldn't know. 
In this sense, a test yield ing inconsistent 
results wou ld be considered unre l iable, 
and therefore inva l id .  An add itional 
topic to consider in terms of test rel iabi l 
ity and val id ity is the abi l ity of a testing 
or measurement i nstrument to d istin
gu ish or d ifferent iate or separate people 

on some attr ibute when true d ifferences 
rea l l y  do  exist among those people .  
Note these quotes from measurement ex-
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perts Andrew Jackson and Margaret Safrit 
(under l in ing added for emphas is) : 

rel iabil ity instrument. 

power 
among abil ity 

" Rel iabil ity depends on two basic fac
tors: (1  ) reducing the variation attribut
able to measurement error; and (2) de 
tecting individual differences (i  .e.,varia 
tion of the true scores) within the group. 
The reliability of an instrument, then, 
must be viewed in terms of its measure
ment error and its power to d i scriminate 
among d i fferent levels of ability with the 
group measured" - Baumgartner & Jack
son, p. 1 1 5 . 

rel iabil ity 
abil ity 

examinees; 
designed 

"The definition of rel i abil ity as consis
tency is both meaningful and appropri 
ate; however, when rel i abi l ity is  esti 
mated with in a norm-referenced frame 
work, a more complex defin i tion is impl- 
ied. The term reliability reflects the ability of 
the test to detect rel i able d ifferences 
between examinees; . . .  a norm 
referenced test is  designed  to reflect    
individual differences" - Safrit & Wood, 
pp. 1 5 9-1 60.

If people  rea l ly  do differ on some
th ing l ike badminton playing abi l ity, the 
test g iven to them shou l d  show th is .  
Better p layers shou ld get a better score 
than players with less abi l ity. If every
one gets the same test score, the test has 
not separated people and is therefore not 
a very good test. If it  is reasonable to 
assume thafabi l ity d iffers between stu
dents, shou ldn't they get different scores 
on the ski l l  test? The answer, of course, 
is "yes" they shou ld .  

Concept The Concept of ReliabilityReliability 
Mathematical l y, rel iab i l ity has 

to do with the d ifference between the 
observed scores of the subjects and the 

true score or true abi l ity of those sub
jects. Recal l that Observed scores are 
composed of True score and Error score. 
This relationship cou ld  be expressed as : 

Observed score = True score 
± Error score

It cou ld also be said that one's True 
score is equal to the Observed score 
without the Error. Thus, True scores 
cou ld be expressed as : 
True score = Observed score -

Error 
If the ratio of a person's true score 

to the score that has been observed is 
calculated, it wou ld  provide an ind ica
tion of how much the instru ment tru ly  
measured the attribute and  how much 

error went into the measurement. Ex
pressed in the form of a mathematical 
ratio, 

Rel iabi l i ty (R) = True score 
d iv ided by Observed score, 

where . . .  
True score = Observed score 

m i nus  E rror score 

question Val id ity!) .  

Several methods exist to estimate 
the rel iab i l  ity of a testing instrument 
us i ng various formu l ae (e.g., 
Test-Retest, Internal Consistency, and 
Intraclass Correlation being chief among 
these). At the end of any reliabi l ity 
formula, some number is produced . 
Suppose th is number was R = .91  . What 
does R = .91 mean? Like correlation 
coefficients, reliabi l ity estimates can 
range from a value of zero (meaning the 
scores were whol ly unre l iable, com i ng 
only by error) to a value of 1.00, 
meaning that no error was present 
because the scores observed and 
recorded were due sole ly to true abi l ity 
of the subjects. A reli abi l ity coefficient of 
.91 means that a very large portion of 
the scores recorded (91 %) were due to 
something real, something that was truly 
measured (whether that someth ing was, 
in fact, the th ing intended to be measured 
is a question of Validity!) About 9%, 
therefore, of any person's score is 
attributable to error. A reliability 
coeffic ient of R = .85 means that about 
85% of the measured scores were due 
to some real attribute, with only about 
1 5 % due to error. There is no magic 
cut-off point for an acceptable rel i ab i l - 
ity va lue, but in  general, if a rel i ab i l  ity 
coeffic i ent is l e ss than . 7 0, it would 
probably be assumed that too much 
error has gone into the measurement of 
the subjects on the attribute of interest, 
and that either the exist ing instrument 
of measure be i m proved, or another one 
be found.  

problem unreliable, 
invalid, 

The problem with unreliable, and 
therefore invalid, measures

If rel iab i l ity is the abi l ity of a 
testi ng or measurement i nstrument to 
consistently provide ind ividual measures 
and a l  low for the tester to differentiate 
people on some attr ibute when true d if
ferences ex ist among those people, then 
an unrel iable and inval id instrument is 
one which does not separate people (the 



-
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measurement term is d i scr imi nate), and 
thus does not tru ly measure the attr ibute 
of interest. Instead, an un rel iable instru
ment is one which g ives a score that is 
composed largely of error. If the num
bers or scores people get on the test are 
due in large part to error or chance, then 
those nu mbers don't rea l ly  convey any 
worthwhi le  i nformation and the num
bers or scores of the subjects are not 
useful for the teacher. S ince the num
bers g iven by an unrel iable instrument 
aren't "good" numbers, a teacher would 
not be able to d ifferentiate between the 
students who have a lot of the attribute 
and those who do not. If a teacher can't 
tel l  who has more or less motor ski l l  abi l
ity (or whatever attribute is  i ntended to 
be measured) grades can not be fai rly 
given to any of these students. 

Further, suppose students were i n  
two different groups which received d if
fe rent  methods  of i n st r u c t i o n  i n  
bad m inton and one wanted t o  know 
which group d id better on the badm in
ton s k i l l  test (and perhaps then i nfer 
someth ing about the two teach ing  meth
ods) . Suppose a lso that the sk i l l  test 
given was unre l iable. S ince an un re l i
able i nstrument was used, u n re l i ab le  
scores w i l l  result, and it w i l l  be impos
s ib le to d istinguish between ind ividual 
abi l ity. If ind ividuals cannot be d istin
guished in terms of who are h igher or 
lower-sk i l l ed with i n  the grou ps, how 
cou ld the groups possib ly be separated 
i n  terms of performance abi l ity? If one 
were to test the group means to see if 
they were sign ificantly d ifferent (us ing a 

t-test or AN OVA) sign ificant d ifferences 
would  NOT be found.  The truth m ight 
be that the groups were i n  fact d iffer
e nt,  b u t  s i n ce  t h e  i n s t ru m e n t  of 
m ea s u r e m e n t  was n 't re l i a b l e, we 
wouldn't be ab le  to ascertain that infor
mation .  Any t- or F-va lue calcu lated to 
compare the group means w i l l  not be 
statistica l ly  sign ificant, and the conc lu
sion wou ld  be that the groups do not 
d iffer. Not because they were the same, 
but s imply because a poor way to as
sign scores to people was chosen.  

rel iabi l ity 

ity, testing 
provides 
ity, the information the testing instrument 
provides is worthless. Unfortunately, 
some teachers give what they think are 
good tests and assign grades to students 
based on the resuIts of these tests. When 
the  tests  do  not  really measure the stu
dent abi I ity or knowledge, then at best a
bad situation exists that is not fair to any
one. 

In Conclusion 
So, what is to be made of th is re

v iew of certain aspects of measurement? 
As a start, a l l  teachers shou ld strongly 
cons ider  the tests they g ive in the i r  
c lasses i n  terms of rel iabi I ity. For the 
physica l educator, these tests inc l ude 
cognitive, fitness, and ski l l  tests. Sup
pose a teacher sets aside 40% of thei r  
students' grades to be  based on perfor
mance on one or  more ski l l  tests. It 
wou ld seem very important, then, to ad
m i n ister a "good" sk i l l  test, one which 
can c o n s i stent ly  i n d icate who has  
ach ieved and who has  not  ( i .e . ,  one  
wh ich separates ind ividuals) . The con
scientious teacher wou ld seek statistical 
i nformation about various ski l l  tests for 
the activity(ies) they teach . Many mea
surement textbooks devote one or more 
chapters to measur ing sports sk i l l s  as 
wel l  as fitness and cogn itive ab i l ities 
(e.g., Bau m gartner & J ackson,  1 99 1 ; 

H astad & Lacy, 1 994; Safrit & Wood,
1 995) . Here the teacher wi l l  see descrip
tions of how to adm i n i ster various tests, 
what the test is designed to measure, and 
what k ind of rel iabi l ity the test has been 

fou nd to have. Perhaps the teacher finds 
one test that has its' rel iab i l ity calcu lated 
at R = .80, whi le  another test has been 
found to have a rel iab i l ity coeffic ient of 
.90. It wou ld  seem obvious that, assum
ing s imi lar test practica l ity, the better test 
to use is the one with the h igher rel i 
ab i l ity. A lternately, where two or  more 
tests are c lose i n  terms of their respec
tive rel iab i l it ies (e.g., test #1 having its' 
R = .86; test #2 hav ing its' R = .88), the 
teacher m ay then decide to choose the 
one requ ir ing the shortest amount of time 
or  being the easiest to adm in i ster. 

Armed with i nformation about the 
rel iab i l ity (as wel l  as the val id ity) of the 
fitness and sk i l l  tests they adm i n i ster, 
Physical Education professionals wi l l  go 

a long way toward better eva luation 
techn iques in the ir  c lasses. The i r  stu
dents w i l l  rece ive g rades based on 
mean ingfu l data, and the physical edu
cator wi l l  have the requ isite knowledge 
with which to defend their grad ing prac
t ices if the n eed ar i ses .  G iven the 
importance of making qual ity measu re
ments, it is imperative that teachers pay 
attention to th is  a l l  too often overlooked 
issue of rel iab i l ity. 

References 

Baumgartner, T. A., & Jackson, A.S. (1  991 ).    
Measurement for  Eva luation  in Physical Physical 
Education and Exercise Science (4th Ed . ) . 
Du  buque, IA: Wm. C. Brown. 

Hastad, D. N ., & Lacy, A.C. ( 1  994) .   Mea
Phys ical surement and Evaluation in Physical  Edu 

cation and Exercise Science (2nd Ed.) .  
Scottsdale, AZ : Gorsuch Scarisbrick. 

National Association for Sport and Physical 
Moving 

Phys ical 
Education (1  995).  Moving  i n to the Future:  

National Standards for Physical Educa

tion. St. Lou i s , MO: Mosby. 

Safrit, M.  J., & Wood, T. M. (1  995).  I n troduc
Physical tion to Measurement in Physical  Educa 

tion and Exercise Science (3rd Ed.) .  St. Lou 
is, MO: Mosby. 

Jt� a w� a/ tA a tfititrw Jtuc4, a
relerJ�:l:l d.riue �r excel�nce. Jt 

meam bein<J exfreme� pro/U:ienf in a 

:ipec/U: /ie/J, inkreJta/ in t/w job, 
�nin<J aboul if, arJ 'Jrowiruj with if. 

-Anon�mouJ 

'"JJon t teff me what �au have
':})one. Shaw me what �au 

are doin9. 

-Anon�mou:l 

Indiana AHPERD Journal/Winter 1 997 - 1 9  

This, then, is why it is so critical to 

be aware of the reliability (and validity) 
of a test.   Without reliability and valid-
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POSTER CONTEST WINN ER 
Congratu lations ! Each of the posters p ictu red was selected as a wi n ner of the I H PERD Poster contest. Identify the one 

a note of appreciation for taking part in the contest. We had over 200 entries th is year!
The state wi·nners received an IAH PERD contest Winner T-sh i rt. I n  add ition, each partic ipant i n  the contest recei\":E 
Is you r  school and/or region represented ? If not, WHY NOT? Assume the respons ib i l ity for the futu re i nvolvement c 

to i nvolve you r  students. _ 

As a com m ittee, we wou ld l i ke to encou rage ALL members of IAH PE R D to support and encou rage i nvolvement with the 
usua l ly  in the fal l .  Posters are then d isplayed a the State Conference or at the State Leaders h i p  conference held at Tu rke 

The contest focuses on the areas of health, physical education, recreation and dance. 
Bobbi Lautzen heiser 
Mary Jo McCle l land 
IAHPERD Poster Comm ittee 

·-
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-ISSU ES-

Marketing Objective of 
Professional Sport 
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(81 2) 237-2 1 86, (81 2) 237-4338 FAX. pmsawyr@sci fac.indstate.edu 

Abstract 

Of the 1 09 organ izations included in the sample, 56 ( 5 1  %) responded to the questionnaire. The data analysis 
resu lted in several key fi ndings: ( 1 ) marketing was considered vita l ly  important to a professional sports organ ization, and, 
as a result, marketing usual ly was assigned its own operational area with in  the organ ization; (2) the d i rector of marketing 
assu med a ranked h igh in  the organizational chart; (3) most teams used a t icket-pricing strategy that a l lowed people of 
many d ifferent financial backgrounds to purchase the product at a cost in l ine with the i r  budgetary constraints; (4) teams 
tended to emphasize control lable factors in the i r  marketing plan; and (5) corporate support for merchand ise g ive-a-ways 
was sought most. 

Literature Review 
Marketing Objective 

Marketing is an aspect that is commonplace in the 
bus iness world.  However, until recently, professional sports 
teams d id not place an importance on marketing. Today, the 
economy is  such that people have l ittle money to spend on 
entertainment. Disposable income for many people is low. As 
a result, many sports-based businesses are using marketing  to 
try and coax people  to attend the i r  teams home contests. These 
professional sports organ izations real ize that marketing can 
help to create excitement, awareness, and interest about a team 
with in a commun ity and surrounding area. 

Hansen & Gauth ier ( 1 992) asked the marketing and
promotion d i rectors of professional and un iversity sport orga
n izations to rate the relative importance of n ineteen ( 1 9) 
marketing objectives on a 5-point L ikert scale .  Hansen & 
Gauth ier ( 1 992) ind icated that "understand ing the factors 

affecting game attendance seems to be a basis for identify ing 
objectives that market or promote a team so as to generate 
revenue in the pursu it of other goals, such as profit and 
entertainment" (p. 29).  Further, th is  study generated six 
marketing factors . These factors are: (a) player qual ity, (b) 

commun ity image of team, (c) enterta inment value of sport, (d) 
team marketing, (e) team as a contender, and (f) attractiveness
of game location.  No sign ificant d ifferences between l eagues 
for any of the n ineteen statements were found.  
Organizational Objectives/Goals 

Business organ izations are becomi ng extremely complex 
i n  today's business env i ronment. These organ izations are 
forced to become effic ient in its dai ly  operations in order to be 
successfu l .  A lso, in  order to accompl ish th is  goal of efficiency, 
many organ izations now develop a detai led business and 
marketing p lan.  These plans detai l  how the organ ization plans 
to market its products and/or services. Another i m portant part 
of the business plan is  the determ ination of goals and objectives 

Robert Nealon is a recent graduate from the graduate Sport Management Program at Indiana State University, c urrently the D i rector of 
Marketing for Danvi l le, I l l inois, International Hockey League team. Tom Sawy�r is  a Professor and Coordinator of Sport Management 
Programs in the Department of Recreation and Sport Management at Indiana State University 
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for the organ ization.  Some of the I iterature reviewed examined 
organ izational objectives. Price ( 1 972) suggested that, in  order 
to find out about organ izational goal s  and objectives, one 
needs to focus on the major dec is ion-makers in an organ iza
tion. Major dec ision-makers can be identified by the i r  position 
(Price, 1 9 72) .  As reported by Price 
( 1 972), Yuchtman and Seashore (1 967) 
stated that major decis ion-makers are 

" Factors affecting attendance at professional sporting 
events are based in sport marketing" (Hansen & Gather, 1 989,
p. 1 5) .  Professional sport marketers attempt to package thei r
team with the intention of increasing attendance. Attendance 
is paramount in the professional sport arena. Because of th i s  

Table 1 
"the most val id source of information 
concern ing organizational goa ls" (p.  
892) .  

Latham & Stewart ( 1 981 ) a lso ex
amined organizational objectives. More 

Departmenta l  Position i ng Marketi ng, Promotions, 
Organ ization 

specifical ly, these researchers exam ined 
organ izational objectives and winning 
among NFL  teams. Latham & Stewart
( 1 98 1 ) hypothesized that based on a 
prev ious 1 976 p i lot study, "that the rela-
t ive i m portance attached to these 
objectives wou Id d iffer from consistently 
winn ing teams to consistently losing 
teams" (p.  404). These authors also 
stated that : 

An examination of organizational objec
tives with in  a particular type of organ iza
tion and subsequent comparisons of ob
jectives across organ izational types may 
pro ve useful in determ ining how organi-

League 

N H L  

NBA 

NFL  

MLB 

OVERALL 

zational objectives are developed and transformed and how 
these objectives influence the structure of the organization (Latham 
& Stewart, 1981, p. 403). 

Attendance and Team Performance Factors 
The goal of every professional sport organ ization is to 

max i m ize home attendance. U ltimately, management of a 
sport team wishes to sel l  out at each home game.  One study 
that investigated attendance and team performance was done 
in  1 983 by Schofield. Schofield ( 1 983) concluded : ( 1 ) in  terms 
of influences on attendance, certa in  demograph ic, econom ic, 
team/game attractiveness, and preference factors are impor
tant; (2) the ex istence of other entertainment options decreases 
attendance; (3) population size of the market positively affects 

attendance; and (4) team success, ind ividual stars, and spec ial  
events increase attendance. 

Central ized Marketing 
Department Department 

Separate 

Frequency/% Frequency/% 

5/42 7/58 

6/33 1 2/67 

5/33 1 0/67 

4/36 7/64 

20/35 36/64 

fact, Hansen & Gather ( 1 989) attempted to exam ine the re lative
importance of attendance factors and "ascertain the d iffer
ences between leagues on each factor and on a c luster of 
factors" (p. 1 9) .  Also, d ifferences between winn ing, moderate, 
and losing teams were investigated . The study identified, with 
help from Schofield ( 1 983), forty (40) factors in  fou r  categories 
(Hansen & Gather, 1 989). The fou r  categories are econom ic,
demographic, attractiveness, and residual preferences. Hansen 
& Gather ( 1 989) reported s ign ificant d ifferences between
leagues on attendance items. These items include: (a) sched
u l i ng, (b) rosters, (c) ticket price, (d) other enterta inment 
options, and (e) residual preferences (Hansen & Gather, 1 989) .

Purpose 
The pu rpose of th is  study was to determ ine the marketing 

objectives of professional sport organ izations in North America. 

Ta ble 2 
Market ing D irector's Organizational  Contact (Reports to) 

Owner/Pres. VP  GM Asst. GM Other 
League Freq ./% F req ./% · F req ./% Freq ./% Freq ./% 

N H L  6/50 3/25 0/0 1 /8 2/1 7 

N BA 5/28 5/28 2/1 1 0/0 6/3 3 

N F L  5/33 8/5 3 1 /7 0/0 1 /7 

MLB 4/36 7/64 0/0 0/0 0/0 

OVERALL 20/36 23/41 3/5 1 /2 9/1 6 

Freg. Note: Freq.=  Frequency Freguency 
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It compared the marketing campaigns and strategies of profes
s ional sport teams with i n  fou r  leagues: ( 1 ) the National Footbal l  
League (NFL), (2) the National Hockey League ( N H L), (3) the 
National Basketba l l  Assoc iation (N BA), and (4) Major League 
Basebal l  (MLB).  Exami nation areas inc l uded : (a) local/re
gional demograph ics, (b) adm in i strative organ ization, (c) team 
won/loss records, (d) arena/stad ium information, (e) team 
attendance averages (home/away), (f) ticket prices, (g) market
ing objectives/strategies, (h) advertis ing budget, ( i )  promotional 
events, (j )  promotional budget, (k) personal  sel l ing budget, and 
( I) c lub  revenue. 

This  study is  s imi lar to the Hansen and Gauth ier ( 1 992) 
study that examined numerous marketing departments on both 
the col lege and professional l eve l .  It was determined that by 
d i scovering the marketing objectives of a sport organ ization, 
one can begin  to separate between successfu l and unsuccess
fu l organizations. Specific marketing factors determ ined by the 
Hansen and Gauthier study were (a) p layer qua I ity, (b) commu
n ity image of team, (c)  enterta inment va lue of sport, (d)  team 
marketing, (e) team as a contender, and (f) attractiveness of
game location . 

Methodology 
Procedures 

The survey instrument was prepared by the investigator 
and reviewed by a panel of experts. The panel suggested a 
number of mod ifications. The questionnai re, wh ich in itia l ly  
conta ined over 30 questions and fou r  matrices, was condensed 
to 24 questions inc lud ing two matrices. The rev ised question
na i re was p i lot tested using 1 1  sports marketing profess ionals, 
and refined further. 

The SPSS computer  program was used to analyze the 
responses. A frequency and percentage analysis was used to 
describe the responses of each respondent. The results were 
reported in a composite form (overa l l  - a l l  respondents) and by 
league. 
Subjects 

A sample of a l l  1 09 professional sportteams was selected 
for the survey, inc lud ing NFL, N H L, N BA, and MLB teams. The 
subjects were the marketing or  promotion di rectors. The ques-

Ta ble 3 

tionnaire used exam ined (a) c lub  organ ization and demo
graphic background; (b) fac i l ity o r  team attendance, and 
win-loss background; (c) ticket-pricing strategy; (d) general 
marketing background; (e) specific marketi ng data; and (f) 
m iscel l aneous marketing information .  

Results 
The response rate for each team in the sample was as 

fol lows: N FL=1 5 of 28 (54%), N H L=1 2 of 26 (46%), NBA=1 8 
of 2 7  (67%), and MLB=1 1 of 28  (39%) . 

Marketing is considered a v ital part of an organ ization by 
a l l  of the respondents. Marketing usua l ly  is ass igned its own 
separate operational area. Regard i ng the overal l  adm in istra
tive organ ization, 36 organ izations (64%) had been organized 
with a separate marketing department (see Table 1 ). With in  
each of these marketi ng departments, staff size varied greatly. 
Overal l  though, the category with the most respondents was 
the 1 - to 4-employee range. The d i rector of marketing position 
was viewed as an important job as ind icated by its h ierarch ical 
pos ition . Of the 56  respondents, 43 reported to the owner or 
president or the vice-president of the organ ization (see Table 
2) .  This was consistent on the league leve l .  

Demograph ica l ly  there were 33 "b ig  market" organ iza
tions (61 %) with in the "city" category. The c ity category
reflects the popu lation of the c ity only not inc lud ing the 
popu lation areas d i rectly adjacent to the "city" bou ndaries; 
whi le, "metropol itan" refers to the c ity and its surrounding 
subu rban areas. For example, the c ity of Ind ianapo l i s  is j ust 
over 1 m i l l ion in popu lation; however, when the county 
surrounding the c ity is added that figu re nearly doubles. When 
the popu lation of the metropol itan area was added, there were 
3 7  "big market" teams (67%) (see Table 3 ) .  

I t  was found that ticket-pricing varied greatly among the 
leagues regard ing the d ifferent number of price levels .  Overa l l ,  
20 of  the 56  respondents (36%) reported having seven or more 
ticket-price levels .  Th ree of the fou r  leagues (NHL, NBA, and 
MLB) indicated a majority of the i r  respondents having six or 
more price levels.  Specific ticket prices were given by 44 
organ izations. The N BA had the h ighest average ticket price 
($3 7 .41 ) whereas the MLB respondents had the lowest average 

($ 1 1  .42) . However, 
the  m e d i a n  t i c ket 
pr ice seemed to be a 

City and Metropol i tan Popu l ation F igures 
City Metropol itan Freq ./% 

better i n d i cato r of 
price. Using the me
d ian ticket price, the
NFL  had the h ighest 
a m o n g  the  fo u r  
leagues ($ 30.50) .  The 
N H L  teams were sec
ond h i ghest with a 
med ian ticket price of 
$30.00. Lowest again  

Category 

> 500,000 
SOOK - 999,999 
1 - 1 .99 m i l .  
2 - 4.99 m i l .  
< 5,000,000 

Freq ./% Category 

1 2•/22 
9•/1 7 

1 6b/30 
1 1  b/20 

6b/1 1 

> 1 m i l .  
1 - 1 .99 m i l .  
2 - 4 .99 m i l .  
5 - 7.49 m i l .  
< 7,500,000 

a =  smal l  market organ ization b = big market organ ization 

Smal l market 
B ig market 

2 1 /39 
33/61 

Smal l market 
B ig market 

Note: Note: Sma l l  market and big market designations were determined by the i nvestigator.
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4•/7 
1 4•/26 
20b/36 

8b/1 5 
9b/1 6 

1 8/33 
3 7/67 

was MLB with a me
d ian t icket price of 
$ 1 1 .00 .  

Table 4 outl i nes 
the importance of spe
c i f ic  m a rket i n g  
objectives before the 

City and Metropolitan Population Figures
City Metropolitan 



start of the season .  Those mar
ket ing objectives identified 
were ( 1 ) good entertainment, 
(2) season ticket sales, (3) con
t i n u ed awareness, (4) l ow 
costs, and (5) increased atten-
dance. When compared with 
the specific market ing factors 
(see Table 5) on ly  one s im i lar-
ity appeared - enterta inment 
value - which was prominent 
i n  both tables .  Tab le 5 outl i nes 
the level of importance each 
market ing strategy has on the 
1 0  specific marketing factors, 
which included, in rank order: 
( 1 ) enterta inment val ue, (2) 

promotional events, (3) qual
ity of play, (4)  cost, (5) c lean 
fac i l ity, (6) team record, (7) 

parking, (8) concessions, (9) 

star p layer appeal, and ( 1 0) 

fac i l ity location. 
When comparing the re

sults of th is  study with Hansen 
and Gauth ier ( 1 992), a sl ightly 
d i fferent  arrangement and 
number of specific market ing 
factors was found.  The Hansen 
and Gauthier study ( 1 992) out-
1 ined s ix factors ( 1 ) player
qual ity, (2) commun ity image 
of team, (3) enterta i n ment 
value of sport, (4)  team mar
keting, (5) team as a contender, 
and (6) attractiveness of game 
location .  The present study 
confi rmed those f indings. 

The fo l lowing marketing 
categories were fou nd in  both 

stud ies - ( 1 ) enterta in ment 
value, (2 )  qual ity of p lay or 
p layer or  star p layer appeal ,  
(3) cleanl i ness or  attractive
ness of faci l ity and its locat ion.  
F ina l ly, the studies found that 
var ious sport o rgan izat ions 
pursue d ifferent operative goals 
depending upon i nd ividual c i r
cumstances and markets. In  
th is  study, l i ke the Hansen and 
Gauth ier ( l  992) study, the pro-

League 

N H L  

N BA 

NFL  

M LB

Importance Specific Marketi ng Objectives 

n 

1 1  

1 2

1 2

1 1

1 2

1 

1 7  

1 7

1 7

1 7

1 7

2 

1 4  

1 5

1 5

1 5

1 5

7 

1 1

1 1

1 0

1 0

1 1

0 

Objective 

Continued Awareness 

Season Ticket Sales 

Low Costs 

Good Enterta inment 

Increased Attendance 

"Other"b 

Good Enterta inment 

Season Ticket Sales 

Continued Awareness 

Increased Attendance 

Low Costs 

"Other"b 

Good Enterta inment 

Continued Awareness 

Low Costs 

I ncreased Attendance 

Season Ticket Sales 

"Other"b 

Season Ticket Sales 

I ncreased Attendance 

Continued Awareness 

Low Costs 

Good Enterta in ment 

"Other"b 

Rank 

2 

3 

4 

5 

2 

3 

4 

5 

2 

3 

4 

5 

2 

3 

4 

5 

Average Rating 
on a Scale of 1 -1 0• 

3 .55  

3 .67 

3 .82 

4 . 1 7 

4.25 

3 . 1 8 

3 .59 

4.00 

5 .41  

5 .88 

4.00 

4 . 1 4 

4.60 

5 .00 

5 .33 

3 .50 

3 .9 1  

4 .27 

4 .60 

4.64 

OVERALL 53 Good Enterta in ment 1 

2 

3 

4 

3 .91  

4 .00 

4.07 

4.75 

55  

54 

53 

Continued Awareness 

Season Ticket Sales 

Increased Attendance 

55 Low Costs 

1 0 "Other"b 

5 4.85 

a = Lowest mean = greater importance, b = "Other" responses were not included in the 
rank ing because there were too few. 

fessional teams were found to have varied marketing objectives. 
The teams had d ifferent market ing plans based on the varied 
marketing objectives and market environments. 

support in the area of merchand ise giveaways. 
Table 8 i nd icates that a l l  leagues use "spec ial promo

tions" . Most have half-time shows, merchand ise give-a-ways, 
c l i n ics or demonstrations, ath lete appearances, and fan appre
c iation days. A few teams use band days or shows with 
commercial tie- ins for "spec ia l  promotions." 

The ut i l ization of corporate sponsorsh ips was noted as 
being extremely important by respondents. Specifical ly, re
spondents most frequently had corporations purchase i n-arena 
advert is ing space. Th is  was true in halfof the l eagues ( N H L  and 
NFL).  The other two leagues ( N BA and MLB) ut i l ized corporate 

F ina l ly, regard ing marketing s logans, it was overwhe lm
ingly reported that organizations tend to develop a new s logan 
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Importance of Specific Marketing Objectives before the Start of
the Season

1

- -

- -

- -

- -

- -

1

1

1

Ta ble 4 



each year. 

conclusions 
Working with in  the Emghasis Market ing Strategy Sgecific Market ing 

Ta  ble  s 

constraints of th is  study, and League I! Objective Rank  Average Rating 

based on study find ings, the on a Scale of 1 -1 Oa 

fol lowing conc lusions can be 
d rawn regard ing the market- N H L  1 2 Enterta inment Value 3 .33  

i ng of  a professional sports 1 2 Cost 2 3 .36  

organ ization with in  fou r  ma- 1 0 Qual ity of Play 3 3 .50  

jo r  sports leagues i n  North 1 0 Team Record 4 3 .82 

America ( N H L, NFL, NBA, 1 2 Star Player App. 5 4.25 

and MLB) .  1 1 Promotional Events 6 4.67 

1 .  Marketing is considered 1 2 Fac i l ity Location 7 4.80 

vita l ly  importantto a i;iro- 1 0 Parking 7 4.80 

fessional sports organ iza- 1 1 Concessions 9 5 . 1 8  

tion, and, as a result, mar- 1 1 Clean Fac i l ity 1 0 5 .40 

keting usual ly has its own 0 "Other"b 

separate department. 
2 .  Directors of marketing are NBA 1 7 Enterta inment Value 3 . 1 2 

p laced h igh  i n  the orga- 1 6 Qua I ity of Play 2 3 .82 

n izational chart. D i  rec- 1 6 Promotional Events 3 3 .94 

tors of marketing, in  many 1 6 Team Record 4 4 .94 

cases, report d i rectly to 1 7 Cost 5 5 .00 

the owner or president of 1 6 Star Player App. 6 5 .44 

the organ ization.  1 7 Clean Fac i l ity 7 5 .56 

3 .  Most teams use a ticket- 1 6 Concessions 8 5 .69 

pric ing  strategy that al- 1 6 Fac i l ity Location 9 6 . 1 9 

lows people of various 1 7 Parking 1 0 6.25 

fi nanc ia l  backgrounds  0 "Other"b 

the opportun i ty to pur-
NFL  chase the i r  product at a 1 5 Promotional Events 3 .50 

cost  that  S U  i t s  the 1 5 Cost 2 3 .. 86 

ind ividual's budget. 1 5 C lean Fac i l ity 3 4.07 

4 .  Most teams tended to em- 1 5 Park ing 4 4.40 

phas ize contro l !able fac- 1 5 Enterta inment Value 5 4.60 

tors in the i r  marketi ng 1 5 Qual ity of Play 6 4 .67 

p lan .  These factors i n- 1 5 Team Record 7 5 . 1 3 

e l u ded ente rta i n ment, 1 5 Concess ions 7 5 . 1 3 

promotions, and contin- 1 4 Fac i l ity Location 9 5 .87 

ued awareness. 1 5 Star Player App. 1 0 6 . 1 3 

5 .  U nfortunately, specific fi- 1 "Other"b 

nancial data regard ing an 
MLB organ ization 's  advertis- 1 0 Enterta inment Value 1 3 .50 

ing and promotions bud- 1 0 Fac i l ity Location 1 3 .50 

get data were not sup- 1 0 Clean Fac i l ity 3 3 .80 

pl ied u n iform ly .  As a re- 1 0 Concessions 3 3 .80 

su i t, no true concl usions 1 0 Cost 5 4.00 

can be drawn about the 1 0 Star Player App. 6 4 . 1 0 

expend i tu re s  of both 1 0 Promotional Events 7 4.30 

these areas. 1 0 Parking 7 4.30 

6 .  Teams tended to evalu- 1 0 Qua I ity of Play 9 4.40 

ate the success of the i r  1 0 Team Record 1 0 5 .70 

advertis ing and promo- 1 "Other"b 

t i o n s  e x p e n d itu re by 
OVERALL looking at the change i n  54  Entertainment Val ue 1 3 .65 

attendance. Teams want 5 3  Promotional Events 2 4.07 

to do al I they can to reach 51 Qual ity of Play 3 4.09 
fans and get them to pur- 5 1  Cost 4 4 . 1 4 

chase tickets. 54 C lean Fac i l ity 5 4 .75 
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7. Corporate sponsorsh ips are considered important. Corpo
rate support with merchand ise give-a-ways is sol ic ited 
most frequently. 

summary 
This study generated ten factors of marketing/promotion 

objectives (see Table 7) . A number of these factors are s im i l ar 
to the s ix previously identified by Hansen and Gauthier i n  an 
earl ier study. These ten factors cou ld  provide team personnel  
working  with marketing strategy with information to market or 
promote variety of objectives depend ing u pon respective team 
c i rcumstances and i ndiv idual  environments (Hansen and 
Gauth ier, 1 992).  

The greatest difference found regard ing marketing strat
egies focused on venue capac ity and number of home games. 
It i s  felt  that teams with fewer home games w i l l  be able to sel l  
a greater percentage of tickets because they w i l l  be able to 
a l locate more resources to accompl ish th i s  goa l .  

F i nal l y, various professional sport organ izations pursue 
d ifferent operative goals  depend ing  upon ind ividual c i rcum
stances. In  th is  study, American professional teams had varied 
market ing objectives and wou ld then have s l ightly d ifferent 
marketing plans based on these varied objectives. 

· 
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Spec ia l  
Table 6

Specia l  Promotions 

League Don't• 
u 

Halfb 
N U 

Merchccl i n icd Appe 
N U N U 

Bandf Fans 
N U N 

Showh 
U N 

Other 
U N u N U  N

N H L  

N BA 

NFL  

MLB 

0 1 2  

0 1 7  

0 1 5  

0 1 1  

1 2  

1 7  

1 2  

2 

0 1 2  

0 1 7  

3 

9 

1 4  

1 1  

0 

0 

0 

6 

1 5  

1 2  

8 

6 

2 

3 

3 

1 0  

1 6  

1 3  

7 

2 

2 

4 

0 

6 

1 2  

1 6  

9 

1 0  

1 1  

5 

1 0  1 0  

2 

6 

1 0  

2 

7 

9 

2 

1 00 

1 00 

63 

91 

1 2  

1 7  

1 2  

1 0  

a =  Don't U se, b = Halftime Shows, c = Merchand ise G iveaways, d = Demonstrations, e = Athlete Appearance, 1 = Band 
Days, s = Fan Apprec iation Days, h = Shows with commerc ia l  tie- ins  

Indiana AHPERD Journal/Winter 1 997 - 27 

Hill, J.R., Madura, J., & Zuber, R.A. (1982). The short run demand    
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ATTENTION PHYSICAL EDUCATORS! 

Think about yourself for once! Don't you want to:
• learn about new, effective ideas and training techniques?

eito SOAJ// 
�" 1997 \. 

AAHPERD 
NATIONAL coNVENllON 

& EXPOSmON 
March 2�24 

• expand your knowledge and recharge your batteries?
• offer your students a quality physical education program?

Put in for leave and professional development funding now! 
For your own professional enrichment and motivation, you can't 
afford not to attend the 1 12th Annual Convention of the 
American Alliance for Health, Physical Education, Recreation & Dance
(AAHPERD), March 20 to 24, 1997, St. Louis, Missouri. You'll have: 

Sl Louis. Missouri 

..... �-.--/' 

• over I 00 program sessions specifically designed for physical educators
• over 200 exhibitors with the latest in products and services
• continuing education credits at your fingertips
• great socials and much, much more.

For more information, call 1-800-213-7193, ext. 466 

Register before February 14, 1997 
only $150 for members, $325 for non-members 

Program Highlights for Elementary, Middle and Secondary Physical Educators include:

Friday, 
Square Dance Rap: Adding Hip Hop to Traditions 

Alternatives to Punishment: A Positive Approach to Managing Disruptive Behaviors in the 
Gymnasium 

Incorporating Movement Activities Across the Curriculwn: An Integrated Curriculwn Approach
The Margie R. Hanson Distinguished Service Award Recipients for 1 997 Speak Out
NASPE ' s  Elementary Physical Education Teachers of the Year "Show Their Standards" 

Agility Ladders for K- 12  Physical Education Students
Assessment Practices: Students Deserve a Change 
Middle and Secondary School Physical Educators! Practical Ideas to Meet the Comprehensive 

Health/Physical Activity Model 
Ethnic Dance Project 
Practical Games for Large Numbers 

Monday, Building the Learning Foundation: Physical Education's Significant Role (Phyllis Weikart)
Implementing the National Standards in Middle School and High School Physical Education High 
School Physical Education Standards: The South Carolina Story 
Setting Standard: Socially Acceptable Behavior Activities Within an Outcome-Based Physical 

Education Curriculum 
Designing Rubrics for Physical Education 
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Midwest District of the American Al liance for Health, h =- Physical Education, Recreation & Dance

CALL FOR P ROGRAM PROPOSALS 
1 998 MIDWEST AAHPERD CONVENTION 

Feb. 1 1 -1 4, Grand Wayne center, Fort Wayne, Indiana 
Print clearly or  type, fi l l i ng in  ALL  information:  

Your  Name:. ____________ AAH PERD membersh ip # __________ _ 

Position(fitle: _____________________________ _ 

School Address : ____________________________ _ 

City _______________ State ____ Zip __________ _ 

School Phone + area code _________ Fax ________________ _ 

Home Address: ____________________________ _ 

_____________________ Zip  __________ _ 

Home Phone + area code _________________________ _ 

PROG RAM TITLE:  ___________________________ _ 

DESCRIPTION :  ____________________________ _ 

Lecture? ___ Activity? ___ Panel ? ___ Demonstration? ___ Other? _________ _ 

**Check appropriate d ivis ion category: Health/Safety ___ Dance ___ Recreation _______ _ 

General  ___ Physical Education ___ Sports and Ath letics __ _ 

FACILITY and/or EQU I PMENT REQUIREMENTS (audio visual and/or ath letic) 

Return this proposal application by April 1 ,  1 997, to the Vice President of the appropri

ate Midwest AAH PERD division. Addresses on next page. 
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Mail your proposals by February 1 ,  1 997, to one of the following: 

Division 
General  

Dance 

Sports/Athletics 

Recreation 

Physical Education 

Health and Safety 

Vice President 
Ron Faloona 
3 24 Bel Air Drive 
G lenv iew, I l l inois 60025 

Charles L. Carter 
Dance Department, Gabe Ha l l  
Northern I l l inois U nviersity 
Dekalb, I l l inois 601 1 5-2854 

Denn is Floyd Jones 
1 41 7 Preston Street 
Pittsburgh, Pennsylvania 1 5205 

Joel Meier 
Department of Recreation and Park Admin istration 
I nd iana U nviersity 
B loom ington,  Ind iana 47405 

Fred Pel ley 
1 235 Camp Avenue 
Rockford, I l l inois 6 1 1 03 

S id ney M i l ler 
Ch icago State U n iversity 
9501  South M.L .  King Drive 
Ch icago, I l l inois 60628 

Note : A l l  presenters are requ i red to be members of the AAHPERD or cooperating national associations. 

M ake the best use 
of your teaching time.
Programs with PIZAZZ: Ideas for Elementary Physical Educators 
contains 20 JOPERD articles with tips for making you r  elemen

tary physical ecjucation program exciting and efficient. Learn 

how to work with parents, manage your class, teach self

responsibil ity, and encourage creativity. Discover strategies 

for developing cooperative skil ls, providing intrinsic moti

vational incentives, and identifying problems and solutions 

in class management. Whether novice or expert, you' l l  

benefit from this  valuable information source. 

1 994, 89 pp.

Stock #0-883 1 4-563-4 
$9.95 
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1!1. A Position Paper of the Aquatic Council  
!4AHPE�Q American Associati on for Active Lifestyles and Fitness 

ADAPTED AQUATICS 

American All iance for Health , Physical Education, Recreation, and Dance 

Adapted aquatics constitutes aquatic instruction and recreation for individuals with disabilities . 
I ndividuals of all ages with various physical, sensory, or mental disabilities want, need, and possess 
the legal right to have opportunities in the same aquatic activities, in the same environments, in the 
same ways as non-disabled persons. Individuals with disabilities participate in aquatic instruction and 
recreation for the same reasons as non-disabled persons--learning specific aquatic skills, taking part 
in leisure recreational activities, developing and maintaining appropriate levels of personal fitness and 
wellness, responding to individual challenges, having opportunities to socialize with families and 
friends, taking part in competitive aquatic activities, and having FUN by enjoying life through the
aquatic medium. This position paper delineates the scope of aquatics for individuals with disabilities 
within the broader frame of aquatic organization, administration and participation . 

Adapted aquatics is a broadly encompassing concept including belief that--

• Aquatic activities of al l  types--instructional to competitive swimming, water aerobics, fitness
and wellness, water games, crew, diving, small craft, skin and scuba diving,  water parks,
sail ing , motorized water ventures, and surfing--provide opportunities for individuals with
disabilities to improve qualities of their lives through active participation ,  particularly with
families and friends.

• Individuals with disabilities have a right to participate regardless of where they l ive-inner city,
suburbia, or rural communities.

• Aquatics for individuals with disabil ities is a total life span . activity and should be approached as
such.

Aquatic instruction and recreation involving individuals with disabilities should not be confused with 
aquatic or hydrotherapy, an extremely important part of rehabil itation processes. 

• The two are not synonymous--each has it's own distinct goals and specific objectives.
• This distinction does not negate therapeutic contributions from educational and recreational

aquatic programs, or educational and recreational values of therapeutic programs.
• Focus must be kept on primary goals and objectives, either instructional or therapeutic, when

involved in each of these programs.

Most aquatic instructional sequences and progressions are appropriate and applicable for use with 
individuals with disabilities, regardless of type or severity of disability. Creativity, innovation , and 
resourcefulness are keys to successful uses of these progressions and sequences. This might include, 
but is not l imited to • . .  

being sure activities and approaches are age appropriate; 
entering i nto a sequence at appropriate points for the individual, rather than at predetermined 
group objectives; 
introducing more basic steps in progressions (starting at lower levels); 
breaking skills down into smaller and more manageable steps; 
basing approaches on functional aquatic skills, not upon medical diagnoses--recognize how an 
individual's disability affects ability to learn and perform aquatic skills and activities; 
personalizing and i ndividualizing instruction, addressing each individual's abil ity to perform 

applicable skills, with or without flotation or assistive devices; and
introducing accommodations to meet needs of each individual student. 
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Safety is a critical component. Safety instruction must be a part of all aquatic activities. Therefore--

• Flotation devices should only be used under direct supervision of an instructor; should not be a 
substitute for lifeguard surveillance or instruction in skills; and only be used until independence 

and/or appropriate skills can be developed. 
• Swimming--competitive, instructional, or recreational--should take place under supervision of a

lifeguard whose sole responsibil ity is surveillance of participants.
• All aquatic instruction should be provided by an individual credentialed by a national aquatic agency.
• All safety rules/participation safeguards applicable in regular programs apply to adapted aquatics.
• Water safety education and skills must be integrated with all aquatic activities, regardless of the

type of aquatic activity or functional level of the participation.

Individuals with temporary or permanent disabilities should participate in regular aquatic activities 
whenever po$sible, and only be placed in special programs when absolutely necessary. These special 
programs should be reserved for students who cannot, for whatever reasons (physical, mental, social, 
emotional) safely, successfully, and with personal satisfaction take part in regular aquatic programs. 
Participants in special programs should work toward the same basic goals as peers in regular 
programs. Instructors should always focus on individualized goals and personalized objectives. 
Emphasis in special classes and activities should be on p reparing an individual for active participation 
in appropriate regular programs. Regardless of setting the total aquatic facility m ust be accessible-
parking entrances, locker rooms, showers, rest rooms, and the pool itself. 

There is a need for aquatic specialists with specific training and competence relating to individuals with 
disabilities. Their roles incl ude . . .  

teaching and leading individuals with disabilities within special programs; 
serving as resources for aquatic general ists--doing demonstration and/or team teaching and 
conducting various aquatic activities in integrated settings; 
assessing participants with disabilities; 
recommending and providing appropriate flotation and assistive devices; 
suggesting instructional progression and sequence accommodation for individual aquatic needs; 
furnishing professional resources on adapted aquatics and aquatic recreation for individuals with 
disabilities; and 
conducting inservice training activities for generalist instructors or program leaders, volunteers 
and others involved in any way in the program. 

Whether ge neral is t  or specialist, instructors must be highly committed and dedicated to fulfill ing their
moral and ethical responsibilities, of meeting the challenges of including participants with disabil ities 
in aquatic activities They m ust also be strong advocates for equality of opportunities through aquatics. 
I nstructors must possess empathy for individuals with disabilities and be strong proponents for 
equality of opportunity through aquatics. Teamwork through communication , cooperation, and 
coordination with other individuals and agencies is a m ust for success. General ratio of students to 
teachers will be less where individuals with disabilities are served. This ratio will be reduced even 
further when students have more severe conditions. 

Adapted aquatics is a service delivery system providing appropriate aquatic instruction and recreation 
for participants with disabilities. This system includes identifying, assessing, planning, instructing, 
leading, and coaching individuals with disabilities who desire to participate in aquatic instruction and 
recreational activities. It also includes education, consultation , and assistance to general aquatic 
professionals, family members, health professionals, and the community in providing equal 
opportunities to participants with disabilities, and on successfully including then in aquatic programs 
to fulfill and reaffirm the potential of aquatics to contribute to the quality of their lives .

Aq uatic Council ,  AAALF/AAHPE RD, 1 900 Association Drive, Reston, VA 22091 

Indiana AHPERD Journa//VVinter 1 997 - 32 



INDIANA ASSOCIATION FOR HEALTH,  
PHYSICAL E DUCATION , RECREATION AND DANCE 

AWARDS NOMINATION FORM 
(All IAHPERO, and Midwest AAHPERO Awards) 

I n  order to be considered for any IAHPERD Award, th is AWARDS NOMINATION FORM must be completed in  deta i l  and sent 
to the Awards Comm ittee Chair  by February 1 5 . Those making nom i nations are encou raged to include a statement expla in ing 
the mer i t  of  the nominee's contributions. App l ication materials (awards criteria) wi l l  be sent to the nom inee and must be 
completed and returned to the Awards Comm ittee Chair  by Apri l 20. Appl ication materia ls  shou ld include a resume or v ita, * 
and MUST i nc lude specific statements demonstrat ing how the nom inee/appl icant has met criteria for a specific IAH PERD award . 
No more than five (5) total pages can be used for awards which may qual ify for Midwest recogn itiqn .  

*(Professional experience, contributions to the profession, contributions to IAH PERD, Mid west AAH PERD, and AAH PERD, 
[offices, comm ittees, chairmansh ips, etc . ] ,  other profess ional membersh ips, presentations, publ ications, research, scholarsh ip, 
recogn ition, com mun ity efforts i .e .) 

PERSONAL DATA OF NOMINEE: 

Work Address ______________________________ Ph . No .. ____ _ 

Home Address ______________________________ Ph.  No .. ____ _ 

Date of B i rth ________ Years of Professional Experience ___ IAH PERD Member ________ _ 

AAH PERD Member __________ _ Cu rrent Membership No. ___ NASPE Member __ Yes __ No 

This  nomination is  for the IAH PERD ___________________________ Award . 

AWARD CATEGORIES: 

IAHPERD State Association Awards 
(Honor Award, Leadersh ip  Award, Specia l  Contr ibutions Award, Pathfinder Award (NAGWS) 

State and Midwest District AAH PERD Awards 
(Young Professional  Award, Outstand i ng Student Award, Health Educator of the Year, Recreation Profes

s ional/Lei sure Educator of the Year, N OA :  K-12 Dance Educator of the Year [may inc l ude other than 
dance educators and meet IAHPERD criteri a] ,  NASPE-E lementary Physical Educator of the Year, Middle 

School Physical Educator of the Year, and Secondary Physical Educator of the Year) 

Nominator---------------------------Home Ph . No.  _____ _ 

Address _____________________________ Work Ph. No.  _____ _ 

Indiana AHPERD Journal/vVinter 1 997 - 33 



IAHPERD/Midwest District AAHPERD Awards 

SUMMARY OF GUIDELINES* 

APPLICATION GUIDELINES AN D CRITERIA 
1 997 

1 .  Current IAHPERD members may nominate individuals for any of the award categories. Non-members such as school 
principals, or col leagues may recommend cand idates to the IAHPERD Awards Comm ittee. 

2. Except for the "Special Contributions" award, nominees must be an IAHPERD member when nominated . Retirees may be
nominated for the "Leadersh ip" and " Honor" awards .  

3. Completed nomination forms are due February 1 5  to the Awards Comm ittee Chai rperson .
4 .  If nominated for more than one award category, the nominee must select one award for which he/she wi l l  submit app l ication 

m aterials .  
5. Nominees sha l l  submit a resume or v ita to the Awards Comm ittee Chai rperson or the Vice President for Operations along with

appl ication information which fol lows gu idel ines and criteria for the specific award nom ination .  D U E  APRIL 20. 
6 .  Nominees who are not selected for an award in  the year of nomination may maintain  their nomination for the two subsequent 

years by resubm itting app l ication materials prior to the Apri l 20 dead l ine .  
7 . I n  order to be el ig ible for both state ( IAHPERD) and M idwest (AAH PERD) recogn ition for the awards l isted below, nominees

must be an AAHPERD member designating NASPE as an association choice : ELEMENTARY PHYSICAL EDUCATOR OF THE 
YEAR, MIDDLE SCHOOL PHYSICAL EDUCATOR OF THE  YEAR, S ECON DARY PHYSICAL EDUCATOR OF TH E YEAR. 
H owever, these membersh ips may not be necessary to be recogn ized as the Indiana award win ner. 

8. DANCE EDUCATOR OF THE  YEAR nom inees may inc lude other than K-1 2  educator and meet state ( IAH PERD) criteria.
H owever, to be e l ig ib le for the Midwest (AAH PERD) K-1 2 DANCE EDUCATOR OF THE YEAR award, appl icants m ust be an 
AAH PERD member designating N DA as an association choice. 

AWARDS CRITERIA · "CONDENSED"* 
* Each nominee wi l l  receive a fu l l  text copy of cu rrent gu idel ines and criteria for the specific award nom ination.

IAH PERD State Association Awards 
Honor Award: Highest recognition for outstanding service to the association. 
A. 1 )  Must be IAHPERD and AAH PERD member when nom inated. 

2) Must be at least 30 years of age.
3) Should have min imum of five years experience as teacher and/or superv isor in H PERD

B.  In addition, the cand idate must satisfy at least five of the fol lowing conditions :  
Contributions through 1 .  the association "plus" services; 2 .  meritorious service to the profess ion; 3 .  d istinctive leadersh ip 
in  one of  the three fields; 4 .  presented ten or more add resses, lectures, demonstrations before groups promoti ng H PERD; 
5. Pub l ished articles for handbooks, newspapers or magazines; 6 .  engaged in  research or scholar ly activity which has
advanced the profession; 7 .  Authored/co-authored one or more books in H PERD; 8. Held an IAHPERD office; or 
comm ittee, section or d istrict chair person;  9 .  contributed something original to the profess ion by fu lfi l l m ent of teach ing 
assignment. 

Leadership Leadership  Award: For Outstanding contributions in a given discipline in terms of program development which 
advanced the profession. 

a. Discipl ines such as : health and safety education, physical education, recreation and dance;
b. School or col lege teachers/supervisors/adm i n istrators.

Special Recognition   To be made to persons outside the HPERD fields who have made outstanding contributions to 
one or more disciplines in the combined fields. Examples are: school administrators, medical personnel, 
community leaders, media leaders, special agency personnel, military personnel etc. 

(NAGWS): Pathfinder Award (NAGWS): An individual who advocates, recruits, and enhances opportunities for girls and women in sport 
and sport leadership. 

a. must be an NAGWS member (present or reti red), and someone who has made sign ificant contribution to girls and women in sport.
b. A one page vita and a letter by the nominator explaining why nominee deserves the ward, as wel l  as a black and white photo 
of the nominee must be provided. 

IAHPERD State and Midwest District AAHPERD Awards 

Young Young Professional Award:  AAHPERD membership for past five years, or more than 10 years in the profession, 
exhibits devotion to the advancement of HPERD or in content areas, and exhibits distinctive leadership, meritorious service 
and industry qualities; recommended age is 35 years or less; a sponsor's statement explaining merit of contributions is 
required. Examples of leadership and service might include: 
1 .  Service: E lected office holder, comm ittee chair, or comm ittee work i n  a combination of IAHPERD, Midwest, AAH PERD, and 

affi l i ated or c losely related organ izations; and presentations or speaking before educational groups, conventions or other 
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meetings held i n  the i nterest of promoting H PERD.= 
2 .  Teaching:  Outstand i ng contribution to c l i n ics, workshops, and curr icular projects, promoter of programs, outstand ing

contributor to profession affecting ph i losophy or practice i n  one or more areas of H PER; demonstrator of outstand ing teach ing 
or coach ing.  

3 .  Authorsh ip-Research-Creative or Scholar ly Contr ibut ions : Systematic research which has helped advance the profess ion,
author/co-author of one or more books in H PERD, author of articles in  magaz ines or journals of a national scope, creator of 
un ique productions in dance, synchron ized swi m m i ng;  rec ip ient of scholarsh ips, fel lowships, grants, awards. 

Outstanding 

Health Educator of the Year Award: Awarded to an individual who has major teaching responsibility for teaching 
health in public or private schools, grades K-12i an institution of higher educationi a community health, government or 
work site health education program. Must have membership in IAHPERD and AAPHPERD for a minimum of five years, be 
in the profession for five or more years, and contribute significant contributions to the profession in teaching, scholarly 
activity and service. Examples of contribution may include: 
1 )  Teaching :  a variety of teaching methodologies, demonstrations, i nnovative learn ing experiences, promotion or recogn ition 

in an outstand ing health program.  
2) Research/Creative Activities: Author or co-author of  one  or more books or art ic les in health education; systematic research,

author of grants, or rec ipient of scholarsh ips, fel lowsh ips, grants, or  awards for health related areas; presentation, curricu lum
and program development.

3) Service Activities: Office holder in IAH PERD, M idwest, AAH PERD, or affi l iated or related organ izations; chairperson of 
comm ittee, speaker or c l i n ic ian .  

Recreation Professional/Leisure Educator of the Year: Awarded to a person who exhibits outstanding and 
creative leadership in the recreation profession, or is an innovative leisure educator as evidenced by scholarly work and 
presentationsi who is providing leadership for the profession by making presentations or demonstrations in the past two 
years, who demonstrates vitality of contemporary and future leisure thought and theory in actions or expressed worksi and 
who had made significant contributions in IAHPERD, Midwest, AAHPERD through elected offices, committees, 
publications, service or research. Must have been a member in the alliance for the past five years and involved in the 
profession for ten years or more. 

K-12 Dance Educator of the Year: Awarded to an individual who is teaching dance in the public schools, and is an 
IAHPERD, AAHPERD, and NDA memberi who teaches creatively using various methodologies, promotes understanding of 
dance as a creative art, emphasizes dance as an integral cultural component, and presents a balanced sequential 
curriculum. 
The individual should show professional commitment through active participation in local, state, and/or national dance 
organizations, should provide opportunities for student creative expression, and serve as a positive role model. Although 
not qualifying for the Midwest award competition, a college/university dance educator may qualify for the Indiana award. 

Elementary Phvsical Educator of the Year: Must be a current member of IAHPERD, AAHPERD and must have 
NASPE as an asso'Ciation selectioni must have five years minimum teaching experience, serve as a positive role model in 
personal health, fitness, activities, sportsmanship, and sensitivity to student needs. Should demonstrate use of various 
teaching methodologies, plan innovative learning experiences, meet individual student needs, conduct a balanced and 
sequential curriculum reflecting child growth and development, and assume responsibility for personal professional 
growth. Should evidence commitment to the education profession by serving on state/regional/national committees, and 
presenting workshops or programs. Only the Midwest District Recipient is required to submit a 30-minute videotape. 

Middle School Physical Educator of the Year: In addition to the above elementary TOY award criteria, the 
recipient should demonstrate understanding of the difference between middle and secondary students, should deal with 
age level as well as developmental levels, and should demonstrate that the program makes an effective change from 
elementary to middle school. Should provide evidence that the program shows how quality daily physical education 
translates into life styles, and emphasizes noncompetitive activities that focus on success for all students. 

Secondary School Physical Educator of the Year: Same as for the above TOY awards criteria except for teaching 
at the secondary level and providing developmentally appropriate activities for secondary student growth and
development. 
USE THE "AWARDS NOMINA TION FORM" TO NOMI NA TE INDIVIDUALS FOR ANY OF THE ABOVE A WARD 
CA TEGORIES. SEND YOUR NOMINATIONS NO LA TER THAN FEBRUARY 15, 1997 TO: 

Vernon f. Houchins Telephone: 812-888-4477 
IAHPERD Vice President fro Operations E-mail: HOUCHINS@VUNET. VI NU.EDU 
Vincennes University FAX: 812-888-5218 
Division of HPER 
Vincennes, Indiana 47591 
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Outstanding Student Award: Awarded to a full time student enrolled in an Indiana college/university with a major in 
a field or discipline of HPERD; a member of AAHPERD, and IAHPERD; endorsed by chairperson of major department; 
displays distinctive leadership and meritorious service to the profession. Examples of leadership and service might include 
association, state, district, and/or national activities, special honors, and community service. A sponsors statement 
explaining merit of contributions is necessary.



TEACH I NG TUMBLI NG
Phillip ward 

Contact: Sharon Kennedy ISB N :  0-87322-497-3 
U .S .  Price: $ 1 8 .00 Canadian Price: $26.95 

B ind ing: Paper Pages: 1 52 
Item : BWAR0497 Pub. Date: November, 1 996 

N EW TOOL FOR TEACHINO BASIC OYMNASTICS 
CHAMPAIGN, IL - How does a beginn ing gymnastics instructor learn to teach ? Where can th is instructor find sequenced 
lesson plans for teaching sk i l ls, safety, and goals? Gymnastics i nstructors, recreation leaders, and physical educators wi l l  fi nd 
these answers and more in TEACHING TUMBLI NG by gymnastics veteran Phillip Ward. Publ ished by Human K inetics, th is  
user-friendly gu ide provides 42 sequenced lesson plans organ ized around movement themes designed to 

• introduce ch i ldren to gymnastics safely and correctly,

• deve lop the i r  strength and flex ib i l ity sk i l l s, and

• enhance the i r  motor deve lopment.

The book consists of 86 basic tumbl ing ski l l s .  To make tu mbl ing instruction as efficient and effective as possib le, Ward a lso 
packs the book with these valuable featu res: 

• Critical elements, cues, and prompts for each ski l l

• Ski l l  f inder to match activities to lesson plans

• Scope and sequence chart to help plan curricu lar  content

• Ski l ls checkl ist to eva luate student progress

• I l l ustrated dr i l l s  and ski l l s

• Assessment suggestions

• Teach ing tips for working with ch i ldren in grades K-6

• Recommended tu mbl ing  and gymnastics resources and materials

Also inc l uded are 1 4  reproducible task cards to laminate for c i rcu it stations. 

Ski l l  F inder 
Preface 
Acknowledgments 

Chapter 1. Welcome to Tumbling 
Teach ing Effectively 
Assessment Techn iques 
Safety Issues 
Form 
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contents 

Equ ipment 
How to Use This Book 

Chapter 2. Tumbling Principles
and Skills 
Balances and Supports 
Rotations 
Springing and Land ing 

Chapter 3. curriculum and
Lesson Plans 
Appendix A. Task Cards 
Appendix B .  Sk i l l s  Checkl ist 
Appendix C: Ach ievement Certificate 
Append ix D: Recommended Resou rces 
and Materials 
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Human Kinetics 

II 
I I  
I I  

1 607 North Market Street 
PO Box 5076 

1 1 1 
1 1 1 

1 1 1 
1 1 1 

Champaign,  I L  6 1 825 
800/747-445 7; FAX 2 1 7/35 1 -2674 
http ://www.humankinetics.com/ 

Sport Management 
Fac i l ity & Equ ipment
Management for Sportd i rectors 
John Olson 
0-87322-940-1 -$20.-1 1 /96 

oames 
Gymnastics Fun  & Games
Patty Hacker, et al 
0-8801 1 -55 7-2-$ 1 4.95-9/96 

Orienting 
Tom Renfrew 
0-87322-885-5-$ 1 4.95-1 0/96 

Multicu ltural Games 
Lorraine Barbarash 
0-8801 1 -565-3-$ 1 5 .-1 0/96 

Physical Activity Ideas for Action 
( Elementary) 
Lynn Al len 
0-8801 1 -554-8-$ 1 6.-1 0/96 

Physical Activity Ideas for Action 
(Secondary) 
Lynn Al len 
0-8801 1 -554-8-$ 1 6 .-1 0/96 

Fitness 
Strength Basics 
Brian Cook, et al 
0-87322-843-X-$ 1 4.95-9/96 

F itness Stepping  
Debi P i l larel la, e t  a l  
0-87322-935-9-$ 1 5 .95-'-9/96 

Serious tra in ing  for Endurance Ath letes 
2 nd Edition 
Rob Sleamaker, et al 
0-87322-644-5-$ 1 5 .95-9/96 

Nancy Clark's Sports Nutrition G u ide
book, 2nd Edit ion 
0-87322-730- 1-$ 1 5 .95-9/96 

New 
Books 

The Bodywise Woman 2nd Edition 
J udy Mahle Lutter 
0-87322-606-2-$ 1 6 .95-9/96 

B u i ld ing Strength and Stam ina 
Wayne Westcott 
0-8801 1 -550-5-$ 1 6.95-9/96 

F itness Aquatics 
LeAnne Case 
0-87322-963-08-$ 1 5 .95-1 0/96 

F itness and Health 4th Edition 
B rian Sharkey 
0-87322-878-2-$ 1 9  .95-1 0/96 

Methods 
Research Methods i n  Physical Activity 
3 rd Edition 
Jerry Thomas & Jack Nelson
0-8801 1 -48 1 -9-$49 .-3/96 

Advances i n  Motor Learn ing and 
Control 
Howard N. Zelazn ik  
0-87322-947-9-$42 .-9/96 

steps to success series 
Archery 
Kath leen M. Haywood, et al 
0-87322-854-5-$ 1 4.95-9/96 

Team Handbal l  
Reita E .  C lanton, et a l  
0-87322-4 1 1 -6-$ 1 5 .95-9/96 

coaching & Sport
Mechanics of Sport: A Practitioner's 
G u ide 
Gerry Carr 
0-87322-97 4-6-$ 24.-8/96 

Complete Cond ition ing for Ice Hockey 
Peter W. Twist 
0-87322-887-1 -9/96 

Coach ing Youth Footbal l  
2 nd Edition 
ASPE Program 
0-8801 1 -5 39-4-$ 1 2 .95-9/96 

Youth Soccer Dri l l s  
J i m  Garland 
0-8801 1 -528-9-$ 1 4.95-9/96 

Train ing for Young Distance Runners 
Larry G reen, et al 
0-87322-406-X-$ 1 8 .95-9/96 

Successfu l Coach ing 2nd Edition 
Rainer Martens 
0-8801 1 -666-8-$ 1 8 .95-9/96 

Coaching Youth Vol leybal l  
2nd Edition 
ASEP Program 
0-8801 1 -540-8-$ 1 2.95-9/96 

H igh-Performance Soccer 
Pau l  Cal igiuri  
0-8801 1 -552- 1 -$ 1 4.95-9/96 

Playing the Post 
Bu rra l l  Paye 
0-87322-979-7-$ 1 5 .95-9/96 

Tennis  Tactics: Winn ing Patterns of 
Play 
USTA 
0-8801 1 -499-1 -$ 1 4.95-9/96 
Video $29.95 - MU ST0473 

Coaching Soccer Successfu l ly 
Roy Rees, et al 
0-87322-444-2-$ 1 8.95-9/96 

Hockey Dri l l s  for Puck Control 
Vern Sten lund 
0-87322-998-3-$ 1 4.95-9/96 

AFCS's Defensive Footba l l  Dr i l l s  
AFCA 
0-880 1 1 -476-2-$ 1 5 .95-9/96 

Winn ing Table Tenn is :  Sk i l ls, Dr i l l ,  
and Strategies 
Dan Seemi l ler, et al 
0-8801 1 -520-3-$ 1 6 .  95-1 0/96 

Coaching Cheerlead ing Successfu l ly 
Linda Rae Chappel l  
0-87322-942-8-$ 1 9 .95-1 0/96 

Sport F i rst Aid 2nd Edition 
Mel i nda J .  Flegel 
0-8801 1 -556-4-$ 1 8 .95-1 0/96 
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A Report of the surgeon General  

Physical Activity and Health 

At-A-Glance 
1 996 

Physical Activity A New View of Physical Activity
This report brings together, for the fi rst time, what had been 
l earned about phys ical activity and health from decades of 
researc h .  Among its major find

 
i ngs: 

• People who are usual ly inactive can improve thei r  health
and wel l-being by.becom ing even moderately active on a
regular  basis.

• Physical activity need not be strenuous to ach ieve health
benefits.

• G reater health benefits can be achieved by increasing the
amount (duration, frequency, or intensity) of physical
activity.

Regular Physical Activity The Benefits of Regular Physical Activity 
Regular  physical activity that is performed on most days of the 
week reduces the risk of developing or dying form some of the 
l ead ing causes of i l lness and death in the Un  ited States. Regu la r  
physical activity improves health in  the fo l lowing ways: 
• Reduces the risk of dying prematurely.
• Reduces the risk of dying from heart d isease.
• Reduces the risk of developing d iabetes
• Reduces the risk of developing h igh b lood pressure.
• Helps reduce b lood pressure in people who al ready have

h igh b lood pressure.
• Helps control weight.
• Helps bu i ld  and mainta in healthy bones, muscles, and

joints.
• Helps older adu lts become stronger and better ab le  to 

move about without fal l ing.
• Promotes psychological wel l -being.

Major A Major Public Health Concern 
G iven the numerous health benefits of physical activity, the 
hazards of being inactive are c lear. Physical i nactivity i s  a 
serious, nationwide problem. Its scope poses a publ ic  health 
chal lenge for reducing the national burden of unnecessary 
i l l ness and premature death . 
What Is a Moderate Amount of Physical Activity 
As the examples l i sted in the box show, a moderate amount of 
physical activity* can be ach ieved in a variety of ways. People 
can select activities that they enjoy and tat f it into the i r  da i ly  
l ives. Because amount of activity is  a function of  du ration, 
i ntensity, and frequency, the same amount of activity can be 
obta ined in longer sessions of moderately intense activities 
(such as brisk walk ing) as in  shorter sessions of more strenuous 
activities (such as runn ing) : 

Examples Activity 
Less Vigorous, 

More Time 

Examples of Moderate Amounts of Activity 

Wash ing and waxing a care for 45-60 minutes 
Washing windows or floors for 45-60 minutes 
P laying volleyball for 45 m i nutes 
Playing touch footba l l  for 30-45 m i nutes 
Gardening for 30-45 m i nutes 
Wheel ing self in  wheelchair  for 3 0 -40 minutes 
Wal k ing 1 3/4 m i les in 35 m i nutes (20 min/mi l e ) 
Basketba l l  (shooting baskets) for 30  m i nutes 
B icyc l ing 5 m i les in 30 minutes 
Dancing fast (socia l )  for 30 m i nutes 
Pushing a stro l l er 1 1 / 2 m i les in  30 minutes 
Raking leaves for 30 m i nutes 
Wal k ing 2 m i l es in 30 m i nutes ( 1  5 m i n /m i le) Water 
aerobics for 30  m i nutes 
Swi m m i ng laps for 20 m i nutes 
Wheelchair  basketball for 20 m i nutes 
Basketball (playing a game) for 1 5 -20 minutes 
B i cyc l ing 4 m i les i n  1 5 minutes 
Jumping rope for 1 5 m i n utes 
Running 1 1 / 2 m i l es in 1 5 m i nutes ( 10 m in/m i l e) 
Shovel ing snow for 1 5 m i nutes 
Stairwalking for 1 5 m i nutes 

More Vigorous, 
Less Time 

• A moderate amount of physical activity is roughly equivalent to physical 
activity that uses approximately 1 50 calories (kcal) of energy per day, or 
1 ,000 Calories per week. 

t Some activities can be performed at various intensities; the suggested 

d urations correspond to expected intensity of effort. 

Healthy Precautions for a Healthy Start 
To avoid soreness and i nj u ry, i ndividuals contemplati  n g  an 
increase in  physical activity should start out slowly and gradu 
a l ly  bu i l d  up to the desi red amount to g ive the body time to 
adjust. People  with chronic health problems, such as heart 
d i sease, diabetes, or obesity, or who are at th igh r isk for these 
problems shou ld fi rst consu lt physician before beg inn ing a 
new program of physical activity. Also, men over age 40 and 
women over age 50 who plan to beg in  a new v igorous physical 
activity program shou ld consult  a phys ician fi rst to be sur they 
do not have heart d i sease or other health problems. 
Adults 
• More than 50  percent of adu lts do not ach ieve the recom

mended amount of regular physical activity. In  fact, 2 5
percent of a l l  adu l ts are not active at al l .

• Inactivity increases wh it age and is more common among
women than men and among those with lower income
and less education than among those with higher income
or education .



Adolescents Dieters 

• Nearly half of young people  aged 1 2-2 1 are not vigor
ously active on a regular  basis .

• Physical activity dec l ines d ramatical ly with age dur ing
adolescence.

Regu lar physical activity burns Calories and preserves lean 
muscle mass. It is a key component of any weight loss effort and 
is  important for contro l l ing weight. 
People with High Blood Pressure 

• Female adolescents are m uch
less physica l ly  active than male
adolescents.

High School students 

• In h igh school,  enro l l ment in
dai ly physical education c lasses
d ropped from 42 percent in
1 99 1  to 25 percent in  1 995 .

• On ly  1 9  percent of a l l  h igh
school students are physica l ly
active for 20 m i nutes or  more in
physical education c lasses every
day during the school week.

This  report identifies prom ising ways 
to help people inc lude more physi
cal activity in  thei r da i ly l ives. 
• Wel l-designed programs in

schools  to increase physical
activity in  physical education
c lasses have been shown to be
effective.

• Carefu l ly planned counse l ing  by
health care providers and
worksite activity programs can
i ncrease ind ividuals physical
activity levels .

• Prom ising approaches being tried
in  some commun ities around the
nation inc lude open ing school
bu i ld ings and shopping ma l l s  for
walking before or after regular
hours, as wel l  as bu i ld ing bicyc le
and wal king paths separated from

Adults 

Regu lar Vigorous• 
Both Regular Vigorous• 
and Regular Sustained' 

Inactive 

Nol Regularly Active 

•Rf!Ru/ar Vi!{orous-10 minut''' J tim<'"' fX'r wl't.'k· of vigom11� int<.>mity 
'Regular SuSlained- JrJ nr1m1tt•:< S llllH.'.' J"'' wt'(•k oi ,u1y 1nh:mity 
Source: CDC 1992 8eh<.1 V1CJt.tl 1?1:0J.: f,1ctor Svrvt•y 

Activity 
1 00  Adults, 
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- Mcxleratf> - Vigorous 
Source: CDC 1991 NJflonJ/ Ht•.J/th lntt•rvicw Survey/Youth Ri�k Hehdvior Survey 

Regu lar physical  activ ity he lps  
lower blood pressure. 
People Feeling Anxious, 
Depressed, or Moody 
Regular physical activ ity i mproves 
mood, helps rel ieve depression, and 
increases feel i ngs of wel l-being. 
People with Arthritis 
Regu lar physical activ ity can help 
control joint swel l i ng and pain. 
Physical activ ity of the type and 
amount recommended for health 
has not been shown to cause arth ri
tis. 
People with Disabilities 
Regu lar physical activity can help 
people with chronic, d isab l ing con
d itions. improve the i r  stamina and 

muscle strength and can improve 
psychological wel l-being and qual
ity of l ife by increas ing the abi l ity to 
perform activities of da i ly l ife . 

For more information contact: 
Centers for Disease Control and 
Prevention 
National Center for Chronic 
Disease Prevention and Health 
Promotion 

automobi le traffic. Revis ing b u i l d i n g  codes to req u i re 

accessib le stai rwel l s  i s  another idea that has been sug
gested .

D ivision of N utrition and Physical Activity, MS K-46 

4770 Buford H ighway, N E  

Older Adults 
No one is too old to enjoy the benefits of regular  physical 
activity. Of specia l  interest to older adu l ts is  evidence that 
muscle-strengthening exercises can reduce the r isk of fal l ing 
and fracturing bones and can i mprove the abi l ity to l ive 
independently. 
Parents 
Parents can help their ch i ld ren mainta i n  a physica l ly  active 
l ifestyle by provid ing encou ragement and opportu n ities for 
physical activity. Fam i ly  events can i nc lude opportun it ies for 
everyone in the fam i ly to be active. 
Teenagers 
Regu lar physical activity improves strength, bu i lds lean muscle, 
and decreases body fat. It can bu i ld  stronger bones to l ast a 
l ifet ime. 

Atlanta, Georgia 30341 
1 -888-CDC-4N RG or 1 -888-232-4674 (To l l  Free) 
http ://www.cdc.gov 

The President's Counci l  on Physical Fitness and Sports 
Box SG 
Suite 250 
701 Pennsylvania Avenue, NW 
Washington, DC 20004 

Regular Sustained' 

Physical Activity Levels of Adolescents and
Young Adults, by Age and Sex
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Refereed Articles: Guidelines for Authors 

The following information should be used when subm itting a 
manuscript to the IAHPERD Journal. Many types of original manu
scripts are suitable-theoretical, practical, technical, historical, 
phi losophical, creative, controversial. 

Write for the Journal's readership and be sure to spe l l  out the 
impl ications of the article for the d isc ipl ine. Use a s imple, clear and 
d i rect writing style, avoiding the use of first person pronouns and 
repeated references to one's i nstitution. 

Phi losophical and h istorical backgrounds are not usual ly nec
essary unless these are the primary purposes of the manuscript. 
References are not compu lsory, but writing ethics d ictate that quoted 
material as wel l  as historical sources be cited in bibl iographical style. 

When reporting research results, try to maintain non-techn ical 
language and to avoid complex tables which are not d i rectl y related 
to the text. Avoid extensive d iscussion of methodologies and 
statistical tech niqu

.
es un less they are c learly un ique. Concentrate on 

theoretical framework, reasons for conducting the research, discus
sion, and appl ications to the field .  

The IAHPERD accepts submitted materials for the Journal as 
"professional contributions" and no remuneration can be offered. 
Authors receive one compl imentary copy of the issue contain ing their  
article. 

TECHNICAL S UGGESTIONS 
Style. Material should be presented consistently throughoutthe 

manuscript. Preferred style is that of the American Psychological 
Association (APA) Publ ication Manual .  

Length. Maximum preferred length is  ten double-spaced pages. 
Smaller manuscripts wi l l  be considered but wi l l  receive lower priority 
for incl usion in the Journal .  

Cover Page. Type title manuscript about three inches from top 
of page, followed by author name(s) as it/they appear in the publ ished 

piece. Drop down a few spaces and type complete name, address and 
phone number of author with whom ed itor shou ld correspond . Also, 
state number of words in  manuscript (rounded to nearest hundred). 
Author name'(s) should appear only on this page, since the editing 
process is conducted as "bl ind review." 

The Text. Fu l l title should appearagain attopof page only. Use 
only wh ite 8 1 /2x1 1 "  paper and dark typewriter ribbon. Margins on 
all sides should be at least one inch. Pages should be numbered 
consecutively in the upper right hand corner and carry a running head 
(partial title) j ust below the page number. Long quotations should be 
single spaced and given extra indentation of five spaces to make them 
stand out. A l l  copies should be "letter perfect"-free from inaccura
cies in grammar, spel l ing and punctuation. 

Photos. Photographs wh ich complement a manuscript are 
encouraged. Preferred photos are black and wh ite glossy, 5x7". 
Photos wil l not be returned. 

Illustrations. Must be in black ink on wh ite paper, camera
ready. 

Tables, Charts, Graphs. Use where appropriate; don't dupl i
cate material in the narrative; be accurate. 

Bibliography. Keep to a m in imum. L ist only if cited in the text 
presentation . 

SU BMISSION REQU IREMENTS 
Copies. Four (4) copies must be subm itted-one original and 

three photostatic copies (no carbon copies or d ittos are acceptable). 
Address. Materials for Journal review should be mai led to: 

Dr. Tom Sawyer, Editor 
Indiana AHPERD Journal 
5840 South Ernest Street 
Terre Haute, Indiana 47802 
(8 1 2 ) 237-2 1 8 9 FAX (812) 237-4338 



FUNCTION.  The duties and 

responsibilities of the Program 

and Regional Councils are to:

1. Work closely with the

Program Director or

Regional Coordinator

to promote the special

program area.

2. Attend annual IAHPERD

Leadership Conference.

(Hotel and meals paid for

by the Association.)

3. Solicit programming for

the State Conference or

Regional Workshops.

4. Serve as host to greet and

direct presenters during the

conference.

5. Serve as presider for the

various programs in your

special area.  Support

includes introducing

presenter, assisting during

the presentation (distribute

handouts), and providing

presenter with the special

gift from the Association.

6. Make nominations to the

Awards Committee chair

for Teacher of the Year and

Association awards.

PROGRAM AREAS.  The various 

program areas include:

1. Adapted Physical Education

2. Aquatics

3. Council for Future

Professionals

4. Dance

5. Fitness

6. Health

7. Higher Education/

Research

8. Jump Rope and Hoops for

Heart

9. Physical Education:

Elementary

10. Physical Education: Middle

School

11. Physical Education:

Secondary

12. Recreation

13. Sport

14. Sport Management

15. Technology

INTERESTED?  To apply for 

a  leadership position on a 

council, send an email of 

interest to Dr. Mark Urtel, 

Nominating Committee Chair, 

at murtel1@iupui.edu.  For 

additional information, go to 

the IAHPERD website at www.

Indiana-ahperd.org, click on 

About, Constitution, Operating 

Codes, and scroll down to the 

leadership position of interest.

Leadership Opportunities on Councils

Last Name _________________________________  First ________________________ M.I. _________

Address _______________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

Telephone: Area Code (_______)____________________  E-mail _______________________________

Member Class: Professional $40.00 Student $20.00
(Undergraduate or Full-Time Graduate Student) 

New Renewal

Make check payable to: Indiana AHPERD.
Send to: P. Nicholas Kellum, Executive Director, IAHPERD, School of Physical Education/IUPUI

901 West New York Street, Indianapolis, IN 46223

MEMBERSHIP EXPIRES 1 YEAR FROM DATE 
DUES PAYMENT IS RECEIVED.

 Your JOURNAL cannot be forwarded.
 If a change of address occurs, please notify:

P. Nicholas Kellum
Executive Director, IAHPERD
School of Physical Education / IUPUI
901 West New York Street
Indianapolis, IN 46223

OPPORTUNITY FOR INVOLVEMENT
 Involvement is the key word to making a contribution to your 

professional association. The IAHPERD provides an opportunity for 
involvement through the choices below and we encourage each 
of you to become active participants by serving on a committee or 
by holding an office. Please, check any position listed below that 
interests you.

HELP NEEDED:
  ________ Would you be willing to become involved?

________ District level
________ State Level
________ Committee Involvement
________ State Office
________ Regional Leadership

Street

City State    Zip

County

INDIANA AHPERD 
APPLICATION FOR MEMBERSHIP 

(Please Print/Type)



P. Nicholas Kellum 
Executive Director, IAHPERD 
School of Physical Education 
IUPUI 
901 west New York street
Indianapolis, IN 46202-51 93 
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